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1.fervaferenera & 3294 (Objectives of the University)
HETeHT Tieft stanredta et froaformera srfefam o wraram dwar 04 & srgam:

The objects of the university shall be to promote and develop Hindi language and
literature in general and for that purpose, to provide for instructional and research
facilities in the relevant branches of learning; to provide for active pursuit of
comparative studies and research in Hindi and other Indian languages; to create
facilities for development and dissemination of relevant information in the country
and abroad; to offer programmes of Research Education and Training in areas like
translation, interpretation and linguistics for improving the functional effectiveness
of Hindi; to reach out to Hindi scholars and group interested in Hindi abroad and
to associate them in teaching and research hand to popularize Hindi through

distance education system.
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Template for the Teaching Programme
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Text books / References / Resources
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AT/
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1.Robbins, Stephen P. coulter, N. and Vohra, N (2011), Management
Pearson, New Delhi

2.Tripathi, P.C. and Reddy, P.N.(2008), Principle of Management, 4th
edition, the McGraw Hill, New Delhi




3. Pettinger, R, (2007), Introduction to Management, 4th Edition,
Palgrave MacMillan, New Delhi

4. 95y & g (Principles of Management) Dr. S.C. saxena, sahitya
Bhawan publication, Agra

e Iy

1.Hannaway, J. (1989). Managers Managing: The Workings of an
Administrative System. New York: Oxford University Press, P. 39; and
Kotter, J. P. (1982). The General Managers. New York: The Free Press.
2.Stewart, R. (1967). Managers and Their Jobs. London: Macmillan.

3. Mintzberg, H. (1973). The Nature of Managerial Work. New York:
Harper & Row. P. 37.

4. Mintzberg, H. (2009). Managing. San Francisco, Berrett-Kohler
Publishers. P. 26-28.

5. Eccles, R. G. & Nohria, N. (1992). Beyond the Hype: Rediscovering
the Essence of Management. Boston: The Harvard Business School
Press, pp. 47-48.

6. Mintzberg, H. (1990). “The Manager’s Job: Folklore and Fact.”

7. Stewart, R. (1967). Managers and Their Jobs. London: Macmillan.

http://www.mgahv.in/Pdf/Dist/mba_data/ms 401.pdf



http://www.mgahv.in/Pdf/Dist/mba_data/ms_401.pdf

Template for the Course

| UTEaEET T ATH :  H13 H T8N

e e
(Name of the Course)
hHeET/ATATS 20
2. UTEITAT T IS: MS 402 ST
(Code of the Course) TRITFA/HaE FET | 8
SATARTHEh/TATTITAT/
3. a;%zfoz%%z 4. 9T JUH oo
(Credit) (Semester) e  — 2
Tfefarter
FA shise H 30

5.9TgaTAT ST oot

(Description of Course)

Ig UISIshY TSI Tod § SJFer o N § TSR I N ar 81 TeHHT FTER W

ST, THE ST ISHATHS HIhi o THTE HT [oaure] 78 fIeaeie § W i arel HHer

% AR il GHTH W off S hisd AT T8 HHT FIgR ohl GROMST T 3T, €T,
HIROT, HiE o Weed W Yol STeAdT SIsaTed, =i SR HIH o HeqaT (feht (v & @y
Y L) T M A Tt HET 31 TR ST, 36 TTST= i 3639 HeTHe FagR H
T SFTYNIHT hl SAh AT 8| FSATCHE ATEN hT ST g Uelehe A AT oft 8| T8
sfeRa, ST H T E1e M F STl ARl o AHE ¥ Esited gl Rufdsr e Sraeia i e
eI St AT & ST ) WIS SqeeR 1 AT Wie H forell =afh o sruferd
FEER ¥ weifera RAfwet off safth ot foret forery et it Reafa o w & @l & sgaer w9 6
HTEAT T 21 T8 T Afeh o STUFETT SHaeR o o § T Jeieeh i wiarsraoft 8| 7 SFaen &
I3 fuear 7 81 9% ATa e € S ScTERAT § ARIEH IdT § SHTTC ATE SR Sl ST
TEEU AT UTGHHHETSAT HeATHTA 3R Ao TR 1 Tk AT (F=I¥or T&H T 8




Tt & Srom, stpfa feTa 3R aE Saer Mihd e SEEsT i AHe <aaReh qugH J
AT BT Rl

6.37qfera 2AferTa Tfurm CLOs:

(Course Learning Outcomes)

(o e arger=rat o Srviise TiOTTHT shT SettE shiTT, |Ter &l rga=rt vl argshn o foru fore

EEQEERILIE I EEIR AU
> T o Hiax ARl X T o S8R %! SHE forehfrd Tl

> TS o T SR ATeL ISR ATHAT H TRET N Fral-er I g Tiham i sl

» ST ishaTeh JeTe o fofT Sgifiaes iR Saeries iagivsh! agHT|

7 aTgATAT Sh Gﬁé'{ir (Contents of the Course)

FHeargaadr
g | fereror o o gfererasior
S Fraifea srafer @z ®)
qEar (percentage
share to the
AN | TIAT | ware/atsrer
RS Course)
@t st | w=mTsTTeT
?) HITTCATIRTE
nfafarter
(Interaction
Training/
Laboratory)
AISIA- | |.SIRR AT 1 1 _ 20.0
1 EIEEICH
SRR o
forraa o foreft
IEEGIY
2 FARET AR | 1 B B
3 AT




R AR H

3.3t 2
HIETA- | 1. Jcgeftntor 2 6 [20.0
2

2 . =TcHSRT 1

HIT AN

2ER

3. 1
AT | 1| 65 | 1 6 [200
3

2.3 2

3. THTISIR 1

THTE- STEIAT-

D
HISIA- | 13RO 2 6 200
4

2HUE TR | |

3.8 1
ATgIA- | | Afhed 2 6 (200
5

2qea et |2
T 20 30 | 100.0
fecooft:

1 FTSIS o ST Tk AT Tk § e 2Meioh/ST-3MTSeh T ST 8o o
2.5 TR H 01 shfee o forg &t 15 w2 freffa 2




8.Frerur srferm, farferat, aersfien wet suTEm:
(Approaches, Methods, Techniques and Tools of Teaching)
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Text books / References / Resources

uga - | fowor

[Tt (APAYTET T )

1| AT 1. Organisational behaviour- Stephen Robbins, Sanghi, Judge - Pearson
qia Education, 13¢
PO 2. Management and Behavioral Processes - Dr. B.Janakiram, VijayaN Rao-

Excel Book 1/e

3. Understanding Organisational Behaviour, Udai Pareek-Oxford, 2003

4. Organisational Behaviour, Fred Luthans, McGraw Hill, 10e, 2005

5. Organisational Behaviour,- Sarma.V.S. Veluri, JaicoPublishinghouse,2/e
2010

6. David G. Myers, Social Psychology, Tata McGraw Hill, 8th Edition,
2005




1.BusinessDictionary.com. (n.d.) Organizational behavior. Retrieved April 17,
2010 from http://www.businessdictionary.com/definition/organizational -
behavior.html.

2.Chance, P.L., & Chance, E.W. (2002). Introduction to educational leadership
and organizational behavior: Theory into practice. Larchmont, NY: Eye on

Education.

3.Ellis, T.I. (1984). Motivating teachers for excellence. Eugene, OR: ERIC
Clearinghouse on Educational Management. (ERIC Number ED259449)

4.Michigan State University Extension. (1994). Group effectiveness:
understanding group member roles. Retrieved April 19, 2010 from

http://webl.msue.msu.edu/msue/imp/modii/ii719202.html.

5.Porter, L.W., Bigley, G.A., & Steers, R.M. (2003). Motivation and work
behavior (7th ed.). New York, NY: McGraw-Hill/Irwin.

6.Prati, L., McMillan-Capehart, A., & Karriker, J.H. (2009). Affecting
organizational identity: A manager's influence. Journal of Leadership and
Organizational Studies, 15(4), 404-415.

http://www.mgahv.in/Pdf/dist/gen/MBA 402 Organisational Behaviour.pdf



http://www.mgahv.in/Pdf/dist/gen/MBA_402_Organisational_Behaviour.pdf

Template for the Course

| uTeg=rat st AT : forftr st

ueh e
(Name of the Course)
hET/ATTATZT 20
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3. %%zfoz hise 40T T o
(Credit) (Semester) -  e— -
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T |t Tt § 9RT ST 7R HiRaes 998 S ol




6.37ufera srferTa afoTe CLOs:

(Course Learning Outcomes)
(fermT wrer Tt % stviee aftommat 1 SeciE s, Ty € urgareEt wrvt agsen o fore foRe
EEQCERILI EEIR AU
> TerenfefIt bt ciarieh o qed ol 9ol STAURONST hl THE H Hag LA TUEEAHT o6 FNh
foraror o S fofar & 3 fore s
> ool T oRaieR o &1 H g foehTe o oI H HeTH|
> B IR TR TR TR e |
7.0Tga AT i aawd (Contents of the Course)

FHeargaadt §
urgge | foaron . gfavTasei
Frsrifee ararfir (2 o
qEar ﬁ) % (percentage

e share to the
TEA | T
N e Course)
@t
arufera ¥)
AIgIA-1 | 1.7, serardn 1 1 6 20.0
2. @i sl AT, grETedt | 1 1
T FHSEE hT T
3.53iT 37K ot forar 1 _
4. e TTshAT % ST3TYE _
ATETA-2 | 1.GAAP togia 2 1 5 16.66
2 IO AR Ara<ha 1 1
HgIA-3 | 1T o Aiteht 1 _ 7 23.33
2 &l T uTTedt 2 1
3 gT=IehT, QT sTat 2 1




AISTA-4 | 1. GraT 1 _ 7 23.33
2 g 3fie 2 1
3 fo<fia @i A gHeRe | 2 1
oA

HIETA-5 | 1995 2 1 5 16.66
2 eIl & IeT 1 1

I 20 10 30 100.0

fevwt:
1 Higgeteh 3Tl U A1 Ueh § 37fereh ¥fiveh/3q-3foeh T ST Hehd &
2.9 HHE T 01 5hfee o feTg e 15 5 Feifea 2

8.Forerur erferms, farferat, aeneier Ut SuTe:
(Approaches, Methods, Techniques and Tools of Teaching)

e AR 3 2 e gfoeior 2:

(i) STIETIH BRIV — KU hHEHT o Tidl
[EEURRIEASIERICAE ERICE]

(if) FFsicT gfwhior — foremfefit & s wrgor wef e
&IHT T IsieH|

farterat (i) e fafer |

(ii) T SATee fafer |

(iti) feramferart =1 wad qeie |

(iv) wrea=at forawer e qreaEmEt # et gum |

TR Teh HTATSH RTET0T, WA AT 7 S, G e
forame fame)

IUTEH Vet e, STk ATSHT ohT T+, SR
TAT HE T

9. UTEATAT STTRTH TRUTH (CLOs) Y AU ATTeAehT:
(Course Learning Outcome Matrix)

TTSI=AT ST TSR & (T SATETH TIOTHT hi STod TR SIT T&T &1, 3T foator fHeeiad
A & ¥ | yaf¥ia foram S




WIB:QH’Q‘T‘ arfermy ufvorm #wfeea (Course Learning Outcome Matrix)

EICRET GRS e e e
1 2 3
qrgF=RI g Tt | ferenrfere w1 | fornfet ah craieR o | formfert @t forffr
TR wfoT 3t Ty . : @R 6
d@ih AT qed | & H g foeh o R - PP
A ST | W owHy fawid @ | 8 el
1 EHEH H Weg | Wl
AT
feoqut:

3. X- UTeH=rat g T foRel ST ATt wfera AfemTs afume i oo R &
4. T IISIAT T Teh AT ATk IISAshA STRRTH Tiurs Se=t shl STed foham ST dehat 2

10. Wﬂ'ﬁ‘ &It AT (Evaluation/Examination Planning):

. GgiTaeh TTga<IaT st HedTeh

TR HedTehT CEICEHE]

(25%) (75%)
e FETHEAd | Sufeafd it eI
=i
freif@ st | 05 05 07 08
qUTish 25 75

“Teremeff gRT ot AT SRl 3 & 3 S B ST ST 3 ST 3 ST T AR

Sl

" Feremeff 3T S <1 Eter o I 9 G S O 3 ST ST 3 S ok ST T e

ST

11. LTI TF AT WIS T




Text books / References / Resources

TS eIt

Terawor
(APAYTET T )

1 AT/
RICEEE)

1. Arora M.N. (2010), accounting for management. first Edition.
Himalaya Publishing House, New Delhi.

2. Mukherjee and Hanif, (2003). Financial Accounting. First
Edition. Tata McGraw Hill, New Delhi.

3. Ashok and Deepak, (2006). Fundamentals of Financial
Accounting. Fifth Edition. Taxmann's, New Delhi.

1. Lal, J; Srivastava , S (2004) , “ Financial Accounting; Principles and
Practices”, 4th Edition ,

S Chand, New Delhi

2. Robert N Anthony, David Hawkins, Kenneth A.Merchant(2013),
“Accounting: Textand Cases”, 13thEd, McGraw-Hill Education

3. Charles T. Horngren and Donna Philbrick (2017), “Introduction to
Financial Accounting”, 11th Edition, Pearson Education.

4. Monga, J, R, “Financial Accounting: Concepts and Applications”
(2017) Mayur Paper

Backs, 2th Edition, New Delhi.

5. Tulsian, P.C; Tulsia, Bharat (2015). , “Financial Accounting” , 10th
Edition ,Pearson

Education
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Template for the Course

| UTEIEAT hT AW ; Jeehid ST

uch e
(Name of the Course)
ST/ TATE 20
2. UTEITAT T iS: MS 404 RlCIE]
(Code of the Course) IRIA/HTE T | 10
STIRTHR/IITTAT |
3. SRfSE:02 e 40T TUT it
(Credit) (Semester) 5 TS
Tffarer
FA shi<e & 30

5918 ST forauT:

(Description of Course)

veierehia 3l antffen fagia i ittt 3K Hiftegshiar st U 29 dehdieh STi= o foru fn
IS B QU T STAH Teerehia FHUR el o HehdT gaTeTaTl Rl HAT hiT ST §l 36 IIGTHH
T Iyl sTavae: frgia o qeiieh 3Tt 3 gfed F % forw ok 3= @] &
SaTerErsht futer o o gfigeh forufer foram e Riwstersher srefemer fafir drearenes afdw Sgr
foh To i AT U SRR Tt o iR Seieshi Ao o o g siieies Rl S st 6
SFTIART B FHITST=A! H BRI [y aTeR Refadt o qed @i forsgwor 37 stmeher, 3eared iR
ArTa faedwr, qEigae R SAffyad % ded UM oW W ¥ ST s S 8l A8
TR fornTfRITenT forf¥= saTarTRich 3@ ©Te o Hev H i@ &l o Jeie o oy st st
U H EH HAT|

6.37Utere rferTa TiuT™ CLOs:

(Course Learning Outcomes)



(RrvTTT STeireh Tzt 3 anvftee aftoT st S e, E1er € Traereat et aras 3 R e
TR Sy /AfeT )
> fornfefiient qena iR smyfie staamonstt & aftfed s & o e smar w
ek fofereT Tl

> 3T IcATE R e Freieor sht wwer o forg 31ifisr fgia o Sushont st ST Tl
7.qTga=AT sht AT (Contents of the Course)

FHedrgaeat u
ugger | foreror . gfdeTaaisT
S Rt erafer @2
qEat . (percentage

" hare to th

share to (Y

A | TgaiEe
N e Course)
@t
arufera )
HgTA-1 | | Jeeh SREE, | 1 1 23.33
Y 3R Hecd
2.379TGH HHTSHT sk 2 B
3 FT-Hmid fagia 2 1
ATgIA-2 | | AT A 1 _ 16.66
2 | 3T STFH S JEITAM | 1
3 T T fersgor 1 1
ATEIA-3 | 1.3c91eH T 1 _ 20.0
2 FYCH I 3T §ASH [ 2 1
3 geeeh o o | 1 1
D




AISTA-4 | 1.5l hl HAAITEAT 3N | 2 1 5 16.66
T arefegaeTy
&
2 TSIET 95k 1 1
HIGIA-5 | 1SS shl §T=ATG 1 1 7 23.33
2 TSR, TR 2 B
yfcr=firar
3.9 2 1
T 3T Y A hT TIET:
- A1 Sfaferfsrrm, St
gferer
T 20 10 30 100.0

feeuuit
1. FTS o STaTd e 1 Uh § 3T YTeh/3u-Moeh T ST 8o &

2.5 TR H 01 3hfee o forg &t 15 w2 freffea 2

8.orerur srferme, farferat, aeneier wet SuTeM:
(Approaches, Methods, Techniques and Tools of Teaching)

stherm AT 319 o T gIEahivT 2

(i) SITETCH GBIV — HRIH HeHl
sifer ferenfefart it sxferan i ARl
(if) IFsicT gfwhior — foremfefit & s reor
TS YT & 3 JHseH|

farterat (i) ST TaTeT |

(ii) T SATee fafer |

(iti) Teramferart sh1 wad qeie |

(iv) U=t foater ud reamt §
g

qehTR AT fR1870T, SR IfeMR 1 3T,
Hrifeh forem fom]




Vet e, SATerTreh ATST o (=i,
I T h ST

9. UTgITAT ATERTH TRUTTH (CLOs) Y TTfue ATfetart:
(Course Learning Outcome Matrix)

TTS=RT G UTGHshH & (e SATeTd qiomTHi b Sredt fora Si 2@t &1, 3kt foraror fefetiaa
Afem & w9 0 yeiia forar s

WIB\'QT':R?I'T‘ arfermy ufvorm wfeem (Course Learning Outcome Matrix)

TSThY AL SEsl T L

1 2 3
=Rt g | foenfot wd % oftaw | fernfelt Sedtes @ AT o forgiaes
IERIISK e 3 .| Togia, amTa o fgia | e W gu foreemt s
At gty B 1 THE Tl IEBIERIKEERE
AR # AT FE F g

aTfeler TTeT T ST

T T
ot

5. X- urea=ral g uTd TRt ST aret @fara AT i shi s R B

6. ek UTSI=IAT G Ueh AT ATk UTSAshA ST UTHOTe Tl sht ITed fehaT ST kel 2

10. Wﬂﬁ &IT AT (Evaluation/Examination Planning):

%, Hegifaes qrga=rat ot Hedteh

FTafes qeate SEICERE

(25%) (75%)
LR FeTHAAd | Sufefd AR el
et
faif@si®s | 05 05 07 08
quTieh 25 75




“Tereeff g ot AFERTC SR 3 & 4 Seaw B TS ST 3 A % AT T AR BT

ST

*forerreff ST Srerel o e T 8 9 G S U R T Siohi 3 ST S ST 0T e oA FhT

STTe)

11. LA TF AT HIS T

Text books / References / Resources

TS -ETHIt

feramor

(APAUTET W)

1 AT/
qreda O+~

1.Christopher R. Thomas & S. Charles Maurice (2006), Managerial
Economics, Tata McGraw Hill, New Delhi.

2. Truett & Truett (2004). Managerial Economics. John Wiley & Sons
Inc.

3.1 Petersen, H. Craig & Cris, L W (2004). Managerial Economics

1.Brickley, J. A., Smith, C. W., Jr., & Zimmerman, J. L. (2001).
Managerial economics and organizational architecture. New York, NY:
McGraw-Hill Irwin.

2.Coase, R. H. (1937). The nature of the firm. Economica 4(16), 386—
405.

3.Hirschey, M., & Pappas, J. L. (1996). Managerial economics (8th ed.).
Fort Worth, TX: The Dryden Press.
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Template for the Course

| UTEAAT T ATH :  STER 6 HIAT T8

ueh e
(Name of the Course)
h&T/3ATAATRT 20
2. ITEITAT T hIE: MS 405 ST
(Code of the Course) TITIA/EaE e | 10
ATARTIGR/TITLITAT/
3. a;%zfoza:%z 4. 9T JUH s
(Credit) (Semester) S  —
TTfcferer
Fl SIS HE 30

5.9TgaaAT ST forauT:

(Description of Course)

T S AT HEAT AT o HATe H Teh T SfHeRT fWTd &) Wi § SR & weiferd s
& &I &Y Y 32 & TG o foeht o T s1shat wrete o, 37 e gfia w & o fe
ST T IMMEA o IS Siel o HIAT 1 AT 2| TH 3 HET & 9 T TR T 6L 9 | 3
AT T U HANS HIAT Srel § H{erd & 85371k 6 hiTl Tec] TgashH i uie Higdel |
forTiorar fora T Q15w e © v STsg sfafRm 187277 sttt 1930 o fosht afe @
foremffenaiferd st ST 23R 38 AATTITE R TeRREcaul HTHe! o I 9 <= shi S|
6.37ufera srfera afure CLOs:

(Course Learning Outcomes)

(formT Sk rgEr=rat o vt afoTma o1 SeettE s, | & arga=r wrqul aTgshe o o fore
R I/ g

> SIS ol SN o1 /i forsht Aferfzm & ferarfelar sht STerTa s

> T SATRITEH T ot S § foranfef s 3terra s




7.q13\'€I%|'€I'i‘T=ﬁ aﬁﬁ'{@ (Contents of the Course)

FHedrgaeat ¥
N Fraifa srafer s
ﬁ") R (percentage
e share to the
AN | ST
N e Course)
@fe
srafara ®)
HIETA-1 1T 3T]sTer 2 1 7 23.33
et 1872
2 T TEHfd 31 2 B
gfawet
3.HATEIT h IeE | | 1
o 3w=m
ATETA-2 Lafagfd s | 1 - 5 16.66
2 Feg et w9y 1 1
3 TSTE 1 1
ATETA-3 RCERIEICE] 2 _ 6 20.0
2.ToTshl STsiT 1 1
337dd-eh farshdT o 1 1
AR R
RIEC R 1.1 T 2 _ 6 20.0
2 19 TS GEAT 1 1
Fafag
3 Sht-ITeRT FHT9 1 1
ATETA-5 CIECTE CIECE 2 6 20.0
1932




T

20

10

30

100.0

et

1 FTSIS o I Toh T Uk ¥ 3Tk IToeh/30-3MTNeh Tl ST 6ehd &
2.5 HHET H 01 3hfee o foTg et 15 =ie et 2

8.forerur arferm, farferat, aerdter Uet SuTeM:
(Approaches, Methods, Techniques and Tools of Teaching)

At

AR I 2 7 grEehioT 2
(i) STTEHIHF GBIV — FHTIUH FHeHl
sifer ferenfefat s STfora o staeiend |

(if) TSI gEentoT — feranffat & 9= Teor
TSl T &FHAT T qHeier

i gum

(i) e fafer |

(ii) 1 SAreie fafen
GHREEIRRIEIRICCRRIES]

(iv) U=t faater ud urezamft §

ATE f3reror, SR Afemr = T,
wrfeeh forem fome]

WferenT e, STaETieh AT 6t o,
TR T e TS|

9. UTEITTATHIERTH TRUTTH (CLOs) shY ITTU ATTeTehT:

(Course Learning Outcome Matrix)

AT ST MIEASHH o M STTERTH TRUTH shi STodt fohaT ST 38T &, IRt foraer fenferfiad
Ao % w7 7 vefifa fomam sme;

TTgaEET STRTH URUTTH Hiead (Course Learning Outcome Matrix)

BICeET GRS e e NG
1 2 3
arger=rl g fafor | foremelT aprpdt st e | forfvret fomiw srgefent | wreiendy stferfom o




srferTy gfomy Y wity

Tt & fore fafimT
Tt = writ B

% SooioH & T H
EQECIEEIRIIEC ]
TR

! Toremeff gy e

ShUT ShT--h]
o

IERIRIBEERSET

feequft:

7. X- STt g U foRd ST aret aAfeqa STenTH aftemm oht e R 2

8. ek UTI=A! G Ueh AT Tk UTGshA TR UTHOTH Tl sht ITed feham ST kel 2

10. HFJ’IWN'{"\' &It AT (Evaluation/Examination Planning):
%, Hgifcreh UTga=AT ol HediehT
(25%) (75%)
e FETHEAd | 3reafd it eI
i
feif@ st | 05 05 07 08
qUTish 25 75

“Feremeft gRT i AR SRR & & 3 S 2 T ST 3 S 3 ST T AR

STTa

*Fererreff grer Sreqa o TR O I 9 G S 0 B ST ST 3 ST 36 ST 0 A FhT

STTa)

11. LTI TF AT WIS T

Text books / References / Resources

qrad -ATAIT

Teraor
(APAUTET )




AT/ U18T | 1.Gogna P.P.S. (2008), Mercantile Law, 4th Edition, S. Chand & Co.

o) Ltd., India.
2.Pathak Akhileshwar (2010), Legal Aspects of Business, 4th Edition,
Tata McGraw Hill.
3. Shukla M.C. (2007), Mercantile Law, First Edition, S. Chand &
Company Ltd.
4 Maheshwari & Maheshwari (2009), Elements of Corporate Laws, Himalaya
Publishing House Pvt. Limited, India.
5. Kapoor N. D. (2009), Elements of mercantile Law, Latest Edition,
Sultan Chand and Company, India.

T Uy 1.Business Law Including Company Law [pdf] Available at:
<http://www.newagepublishers.com/
samplechapter/001048.pdf>. [ Accessed 12 September 2011].
2. Pollock, F. and Mulla, D. F., 2010. The Indian contract act: with a commentary,
critical and explanatory, NabuPress.
3. Bose, D. C., 2010. Business Law, Publication PHI Learning Private Ltd.
4. Tamankar, S. and Kulkarni, U.,2009 Company Law, Vision Publication
5. raajeevmishra,2010.Contract Drafting-Lecture 1 [Video Online] Available at:
<http://www.youtube.com/
watch?v=_qWDoHgsMr0&feature=results_video&playnext=1&list=PLIBA8967DB52
B3FOA>. [Accessed
13 September 2011]
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Template for the Course

| UTEaEET T AT ;AT Ty fafyr

ueh e
(Name of the Course)
hHET/ATAT 20
2. ITEITAT ST IS: MS 406 RUCIE]
(Code of the Course) TRITFA/HaE FET | 8
SATIRTER/SArTee/ | 2
3. a;%zfoz%%z 4. 9T JUH oo
(Credit) (Semester) Frered  S— -
LIRIEIRS
Fl SIS HE 30

5.Tgaedt ot foraor:
(Description of Course)

TR fafsT S U MY Tee A foehfad w3 TE H % D ¥ AR H 8
IE AT ST 6 Ay Egifaer IR ATeRTies darl YeM HLdT 8| Tgashd § U Hieed
GHlET, TUTeHe: SR ATEATHe qlehl o Y STTawaeh #hieret 3T TeRashaTy IMHe &, ST Aferehd
HI IS Seee #h1 SATIRTRERAT o STATAT Tk JMY TS 8| TeshH! hl GHIE, iz [ohre
FIIRTATE, S STRATH STRATH TE RT&07 WHITAT 228 TSR ST ! AT HixTel T JH
YEM A o g festreT foram o @ afer forelt weerm fop TTq ity s (farmat & @)
AT T o AT AT STHhRT FiiG ht ST Heh 37T 36 THET T SUATT hich, Ueh [aehiad
STTHET TEATa T ITANT TR ST 6okl 36 SFRAT 8, BT b1 TTERTR givenion o7k fomiv &9 & o
TR SHEIT 1 & L o A SagfE T i o o STHeT Sier 3 i o dcdl shl a0

TTH B o HEEqUl R SETATAl I hIRe 1 forehre il dTfeh 360 qR8 ol ST hl ST &ohl 3




FeFATSAl SR ISl H WA & 09 T=7 hl GRATNG T, Iford ST Ie9dl hl ST
IFTEI LT SR TSR ATTAT T M B ATl e fesire; Areafien iR wmafis S
HIE S ITHTT; TR ST Fersdwor o aih; TR aieomma hi surelt Reifem; =i 3 i
SATIR HHT H STEHET i H ok HT=R0T o Hecdl o ATU3E hiE 1 I3 BT bl Yo o ATIH
& T 3 ke SR Jafiar STR Farm=R Sieae i fafite steawaerdrstl i arge § 7eg T
2ot frae Aergw” o T dgshe H her, 3T, T, 3T STTHUM o Aes, wifed 3R
e T | e o foTe Sies iR, SAeTiieh STEY qRensH! § A3 aieh an]
1 HIWTE, AT ST H Afdeh 1,506 SITEUM IS SATH TR, THE e
&IgEh AN TSThA e, AT S, SR ST €U o alieh, 221 fasgwor oIk fdid
TGRS 81 IE TSUHA BET o AT TTERTEF & AT o STHLT TRASHIST i T Tl
SATHT ST ToIRRIT 3T ST AT e YRS SR USTIR T 6 T3 LT o
6.3TUTETA ATERTA URUMH CLOs:

(Course Learning Outcomes)
(fermT R w3 atviee afommT AT SeeiE T, T € urHeEt rvt aTgshH o fore foRe
TR ST/ SAfaTe i)
> BT 1 TG Al T STTIROMS ol G F H&7 S
> BT R frsdwor o fore o7 ware SueRtor, T ST 22T AR A H qa ST
> STTHUT TohH1h1 oh STANT I THEH o 7T BT T H&TH FTAT: TTEAIRIHT BT ITATT gt
3T 3 T 2
7.0Tga AT i aaed (Contents of the Course)

FeaT
uigger | forawor o CRIR: |
. Rutfa srafer @e ) e | fiorast
LR
AW | Tgeae | TaTa/SiTe
(percenta
@ TENTITEAT/ ge share
srutera %) HITATIRTERTA T (Inte to the
Course)




raction

Training/Laboratory)

o

ATSI -1

1. 3TTEY™ o
T

23Ma9H/
HHET

ERCACEarsCICd
qigeT
IEUH

N

20.0

o

ATSAA-2

| STTETAN
HTHT

2,919 3R
TR

3.39hI0T hl

fmioT

20.0

1.9ed9eh X

2 TSt ol
famtor

3 gfdest aeieh

20.0

1.9ed9sY

2 SEIATH
THIHT

3 22T farsgweh &
fore wrifieasha
GTHeAIL T
ST

D

20.0

o

ATSIA-5

13138

FIGECE]

2 fid grew

20.0

20

30

100.0




1 FTSIS o ST Toh AT Uk ¥ 3T IToeh/3U-3MNeh Tl ST 6ehd &
2.5 GHET H 01 5hfee o foTg et 15 wie et 2

8.Forerur erferm, farferat, aenier wet SuTeT:
(Approaches, Methods, Techniques and Tools of Teaching)

A

AR 3= 2 e gfvenior 2

(i) STTEHIHF GBIV — FHTIUH FHeHT
sifer ferenfefat s Tfora o1 taetiend |
(if) IFsieT gfwshior — ferenfefl & s wrew
TSl 0T &FHdT hl Yele

e gam

(i) ST fafer |

(ii) 1 SAreie fafen

(iti) Toremferat 1 wad e

I RIERERIREE MR CRIEDE LU ]

ATTE f3retor, SR AfeAR =61 ST,
Hrfeh forem fom]

SEIIA|

ftyerT e, SATerETRes JATSHT o1

ﬁ:ﬁw,w@a T T o

9. UTEITAT ATERTH TRUTH (CLOs) Y TTTU ATFeTaRT:
(Course Learning Outcome Matrix)

TTSH=T ST UTSHshH & [T SATETH TIOTHT 3hi SO TR SIT T@T &1, 3T forator e
A & ¥ H yaf¥ia o ST

‘TIB\?EFCI'? arferm uftore #feea (Course Learning Outcome Matrix)

EICRETIGED 5 SR e
1 2 3
argzr=rat g fafsra | foramef forfsre ferameffforaur st | formefamerred
HTeTH qioTTH T WIH - | ST giEhivn SR | | weifed et [CEREICERPIEED
faftei ==t ot | srEEmons EERRUICIICINY




AT oL Tehl| TN ShEehlSea | HeHerEeR T =TT 3T
fgid AR e & | T STTEI™ e/ | T SUTh HATHIH
AT H AT 3R | 4 6l U o o fag. | s, wfed swaas
GTfard IS W o=l | IS T ol feoigd | S7 608 37K fasgwor
FEH| FEH| & TqliehT / deheiehi
foTu dehert TRl

oot

9. X- UTeH=rat g T forel ST ATt wfera Aferms afume i s R &

10. s qT=raT ST Ush AT 3Tk UT3ashur SARATH UTieoms et ol yTed foham ST weha 2
10. H{FJWN'{"\‘ &It AT (Evaluation/Examination Planning):

%, Hgiereh UTga=AT ol HediehT
(25%) (75%)
e FeTHAAd | SuRfd AR LEiDR
TR
fuff@ st |05 05 07 08
qUTish 25 75

“Teremeff gRT ot AFERTC Sl 5 & 3 S 2 ST ST 3 A 3 AT T AR

ST

*forerreff ST Srerel o w8 9 G I 9 B T 3BT 3 ST 3 ST 0T A FhT

S|

11. LTI TF AT WIS T

Text books / References / Resources

T - foraror

L pi) (APAUTET )

1 | AT | 1. Donald R. cooper and Pamela S. Schindler, " Business Research Methods”,
qrea 12th Edition, Tata McGraw Hill
pEO 2. Alan Bryman and Emma Bell, " Business Research Methods", Oxford




University Press, New Delhi. 3rd edition 2011
3. Uma Sekaran, "Research methods for Business", Wiley India, New Delhi,
2010

1.Chisnall, P.M. (1997) Marketing Research, Fifth Edition, London: McGraw-
Hill

2. Proctor, T. (2000) Essentials of Marketing research, UK: Financial Times-
Prentice Hall
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Template for the Course

| UTEa=at T ATH : SATAETRI HSwoT

ucHh e
(Name of the Course) _
eI/ AT 20
2. UTST=AT T hIE: MS 407 il
(Code of the Course) I EaTE kel | 10
ST /II TR/ |
3. ShS2:02 shige 409 TIH wfea/aee
(Credit) (Semester) m %EFR? B
Tfafarfer
FA shise H 30
5.9TgaTA1 ST oot

(Description of Course)

TS sh SR S SATARTIA T H, TR foreh Rt 3t o foTw wreret Aecaot shieret § 9 U 2
ferarm, WTemTat, Fawlt 3T forermt sht S st H STToh! TTaRierdT SATeh! Heherd sl il @,
TR &9 O HaH U SATTHTR e SATIhT hiTe T guredi @ uithad s & fore fesg
foram T @ Shiferemeifent SATOR § 3T/ A7 3797 IR AR 379 UTShi / Tedaiehl & fow g=r
T Y TreRfira st 3T HerR i O Teg shilgd urea=at |, faemeff fafaa ofit diflass s
TATG T T ThE TR TH AT &A1 o Hiat 37 fia €= 3 fore 7res gemsty st
S| BT SATIR TG o F e g1 T STV T, Fre 1o, AR o= nfie &, SR g
AT T S Tk ST TR T 8, 36 I T LTS ITSTshT STAT hl ST, ATH H FHh TR
HR HEed, TR HH TATaoT o STeX U STTohc TATIU hi H T 3h1 HehT, §1er &1 |1 T Tt
AT GaR hTishH 34 o foTu festre fomam mam 21 farfsr=T wonm o sarerafrer S ATeadi shl shal
foarT ST 21 718 ITaashH STk sHeEr € o foTg wierd foetfaa sAfvwsaleh o Heed o I i

ST ot forerfird shear 2




6.3ruferasrfenTa uforme CLOs:

(Course Learning Outcomes)
(fermT wrer a3 stviee aftommat 1 SeciE s, Ty € urgaeEt wrvt argsen o fore foRe
YRR Sy /e )

> TN ot grr St o fafaa s diftges der &1 fasm)

» TSR SR & fgiar TR Ter-tenl sl THeH § BT hl 768 |
7.0Tga AT i aaed (Contents of the Course)

FHedrgaaAt §
R et erafer se o) A
gﬁﬂ% (percentage share
to the Course)
AN | gehad
@fe
arafera &)

ATgTA-1 1 oo 26T SqfHehT 2 1 6 20.0

2 F9oT gfskaT 1 _

3. HYWUTSITET 1
ATZIA-2 1. ferRereresio 1 _ 6 20.0

2.7 Oifgeh Ewor 1 1

2 1

3 Hifkger wyor
ATZIA-3 1. gfeErsrT e 2 _ 6 20.0

2.4t Y. 3R 3reeT U 1 1

o

3.8 == AR Ak | 1 1
HiggA-4 | FEERe 9 % | | _ 6 20.0

Tihideh ST

2 JTeNfehT 3T 6= 1 1




3. AT <) § Afdes | 2 1
¥ PR

HIZIA-5 1.3 FeR fesmgA & | 2 1 6 20.0
2. AT T&Jfd =T | 2 1

T 20 10 30 100.0

feoutt:
1 HTgIe o i U A1 Ueh § 37fereh 3fieh/3q-3foeh T S dehd &
2.9 HHE T 01 shfee o feTq e 15 5 Feifea 2

8.Forerur erferms, farferat, aensfier Ut SuTe:
(Approaches, Methods, Techniques and Tools of Teaching)

st AT 3 2 e gfveior 2:

(i) STTETCH GBI — SHRIH HeHl
sifer foremfelat <t stfsran s sterciie |
(if) IFsicT gfwhior — forenfft o s rgor
TSl 0T &9 hl qeer

farterat (i) = fafer |

(ii)  SAree fafin

(iti) feranferan 1 wad e

(iv) dTeT== foator e argaamt §

i gam

RETiED ATeATe f3reqor, SfFAR SfeMR 1 TEeH,
qTfe forem o

EEICiE) Vet THaeH, TR AT T T,

IR T, TR TT he ST

9. UTEITAT ATERTH TRUTH (CLOs) <hY TTTUe ATIeTaRT:
(Course Learning Outcome Matrix)

TTSA=T ST TSR & (M STTETH TIOTHT hi STed TR SIT T&T &1, 3T foator fHefetiad
Afem & w9 ¥ yeiia fomar s




WIB:QH’Q‘T‘ arfermy ufvorm #wfeea (Course Learning Outcome Matrix)

TSR A& A AT T
1 2 3
ureT=El g s | S ° g9t e | ST | e TSR G<
i afemm Hr oy | See T dAehTehi o frgial o ewg |
STl ST =R iTEl IR SR | B hlEHaT
T GIEHI0T SR | SATAEIRIE S | Tohferag i
BREIPH forae & womelt g
ST ST R &TrT farah g
forrfra =l
fowqut

11. X- rga==t g T fohdl ST aTet aAferd STferTe afons shi SR shidT &
12. Toh YT ST Ueh AT STk UTaashu ST UTioT et <l STed feham i Tk 2

10. Wﬂﬁ &IT AT (Evaluation/Examination Planning):

. Bgifaes qTgaarat st Hedteh

AR Heath LEIRRENE

(25%) (75%)
TTh FATH AT | SURYTT e e e i
AT
EElTaEGED 05 05 07 08
qUTish 25 75

“Feremreff 3107 < AT SR 3 & 3 Seaw 3 T iR 3 ST 3 ST T e fR

ST

" feramef ST S i1 Eaier o 3 9 G S U & ST Sl 3 A ok TR T e

STTa)

11. LTI TF AT WIS T




Text books / References / Resources

g - | ferawor
[t (APAYTEYT )
1| AT/ 1. Scot, O. (2004).Contemporary Business communication. Biztantra, New
qreda Delhi.
PO 2. Lesikar, R.V. and Flatley, M.E. (2005) . Business Communication skills
for Empowering the internet Generation. Tata McGraw Hill publishing
Company Ltd. New Delhi.
3. Ludlow, R. and Panton, F. (1998). the Essence of Effective
Communication. Prentice Hall of India Pvt.Ltd.
2 |"@e | 1."BUSINESS COMMUNICATION | Handy Answer: The Handy
B Communication Answer Book - Credo Reference". search.credoreference.com.

Retrieved 2019-10-23.

2. Reinsch, Lamar (Fall 1991). "Editorial: What Is Business Communication?".
Journal of Business Communication. 28 (4): 305-310.
doi:10.1177/002194369102800401.

3."BUSINESS COMMUNICATION | Handy Answer: The Handy
Communication Answer Book - Credo Reference". search.credoreference.com.
Retrieved 2019-10-23.

4.Damerst, William (1966). Resourceful Business Communication. Harcourt,
Brace & World. pp. 6-7.

5."BUSINESS COMMUNICATION | Handy Answer: The Handy
Communication Answer Book - Credo Reference". search.credoreference.com.
Retrieved 2019-10-23.

6."Archived copy". Archived from the original on 2007-08-12. Retrieved 2007-
09-11.
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Template for the Course

| aTEE=rEt T AT : WA qod SR fdehar

ueh e
(Name of the Course)

HET/ATTATRT 20
2. ITGIEAT T hIE: MS 410 ST
(Code of the Course) TIIRIA/HTE el 10

TIRTIR/IITRTAT/ -
3. shfge: 2 shfee 4.0m%e ; o Tmeet e

FiTerferep Tiafarter -

FA shise H 30

5918 ST forauT:

(Description of Course)

IE ITST=A] ATTHTRI Te WHTSIhS e H AT qedi e Afdehdl & Hecd i {@ifehd el 81 36
TG shT JTCH AT e, Afcrehdt, Wit axi, Hfaer gl sfe aecayot ot @ foram
g1 g€ 5h o fafs=r ot o #ar o 2130 w&t § ieiaret godt o "ecd I qHIene TRt T 2l
Jarfchen Td TSR Sfad § SawTe, URIE fderdT, Ta Yot 3TTfe Heeaqul forer 36 argare=ti o
T 3 21 Ffia & o Aok Swatetti, R e W sTeTfonehar, wateweli Aferdr qu

TR & 0T S Tecel T 36 TI3=IT 3! HecdT hi {@ifehd Fid &l

6.37utere rferTa TRuT™ CLOs:

(Course Learning Outcomes)

39 UTeIEal & reiee ufvorm fae &

1.7 UTa=T foraft o A Ue Ak § HIee godi Ud ekl o Hecd shi STdfed sl
2.fafv= gl & foeml wd wiefterdt axi s wwe gr foemeffror Aeer gor we Afdean
ST SR LA o feTg SRR Bl




3. afehen TS WIS FaMTE, STTH-STT=INUT, TS el 3TfE Hacaul e o Hefer 7 forenfofat &
T foenfaa gl
4. 9% Urga=rt forefot st qaferei wXewr, wrf wod W eTettors qut (HRma & § amiees
ST o Heed § qifrd R

H& H, 17 % siifershardt wet I AEe e gedt ud fererar i srefquiar s waifed
AT &

7.13I'|'3\'€|'€|'Q'i‘7=ﬁ‘ GTH'E?EDT (Contents of the Course)

RIECE] Terazor Fertfa srafer s w) A FHerargaadr °
(percentage share
to the Course)
A | I
@
arufera ¥)
g1 | | A dad # qedl #hi Hehou T 1 1 6 20.0
JeqTT 3T JTE TR
2 Afderdr 3T AR 1
3. R 8 ST A Ao 1 1
BIRCCERIY 1
HieT-2 | |, RS, 3], Wl 3R 1 1 6 20.0
Fifeea & Afaes fomm
2@ g F TEId A 2 1
3. 21 off Wt o wirefaet go
HgqA-3 | 1.5 U HsTd; i GUSH] 2 1 6 20.0
2EAN H HEd; ThidH TEE; 2 1
3R 1fca H T
uTege-4 | 1,370 ITN0T, UTRETHGR &, 1 1 6 20.0
Tt W
2. 3T fere 1
3. USTeR. Aferehdr 1 1
4T AT o AW § qREI R 1
T SR G Jeie
1.9TeroT fereha 1 6 20.0
HIEIA-5 | 2 % | STeATIeahdT 1 1




3.377des emar fmior & fog 1
RETIED
4 HANE Y GTHTSTh fSTFIeTd 1 1
0T 20 10 30 100.0
ﬁ"IUﬁ:

1 AT o ST Teh AT T | 3T ITeh/S-3Teh T ST Hehdl ol
2.5 GHET H 01 3hfee o foTg et 15 =ie et 2

8.forerur arferm, farferat, aerdter Uet SuTeM:
(Approaches, Methods, Techniques and Tools of Teaching)
At AR I 2 T grEehioT 2

farterat (i) e fafer |

(ii) T e fafer |

(iti) Torenferat =1 wrad qexried |

(iv) uTeI=at faater ud urezamt §

g

qehTh AT f3requr, UitaR afem R st
TS, T feen forem fers|

ERICic) WferenT e, STaETieh AT 6t o,

IR A, TR TAT H AT

9. UTEITAT ATERTH TRUTH (CLOs) Y TTTU ATFCTaRT:

(Course Learning Outcome Matrix)

AT ST MK o e STTERT GRUTHT shi STedt fohaT ST 38T &, IRt foraer fmnferfiad
Ao & w7 7 wefifd fomam sme;

TTEIEAT SATAATH TRUTH Hiead (Course Learning Outcome Matrix)




qTHH AT e ae A8
1 2 3
U=t g} g | e gwiemen % | Safee U9 @i | g% digde=dl (o
ST I | i fardt | e, e s, | 31w s,
TE A GWH T | qTEE YEET MG | T WA
foremeffror arefier qowr | weEYl WET & welw § | qor Mfima &w &
wg dfceRar sTunia | TR it wwHE | ISR ScaRaTiicd
AR HH F o | forenfea 2 Teed © uftferd s
At gl
|
feoquft:

3. X- UTeT=dt g U foRd ST aTet aAfeqa STFRRTH qiumTH ohi e ahidT 2
4. T UTSTEIT T Uk AT Ao UTSTshu STRATH UTRUITT STeit <Rl STed foham ST HehelT 2

10. Wﬂﬁ &IT AT (Evaluation/Examination Planning):

%. Agifoen Utz 1 geaiRT

JTANeR HodiehT
(25%)

i uaerT
(75%)

Ydh

IuTeerfd

AR

-

ECIIGEEE

05

07 08

PUIED

N

25

75

“Fereroff 577 < AT SR 3 & 3 Seaw 3 T iR 3 ST 3 ST T e foR

ST

" feramef ST S i1 Eaier o 3 9 G S U & ST Sl 3 A ok TR T e

STTa)
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Text books / References / Resources

%.9. |urga- | foewor
R pi) (APAUTET W)
1 Y ® Gaur R.R., Sangal R., Bagaria G.P., (2010).Human Values and
ICRR ] Professional Ethics. First Edition. Excel Books, New Delhi.
® Banerjee, R.P. (2010).Ethics in Business Management: Concepts
and Cases. First Edition.Himalaya Publishing House, Mumbai.
® Balachandran S., Raja K.C.R., and Nair B.K. (2003). Ethics,
Indian Ethos and Management. Second Edition. Shroff Publishers,
Distributors Pvt. Ltd., Mumbai.
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1. OTga=rat ST A ¢ fofed 19 Taier

UTeh e
(Name of the Course)
hET/ATTATZT 20
2. UTGITAT ST iIS: MS 411 ST
(Code of the Course) TIIRIA/HTE el 10
TR/ TATITAT/
3.ehfge2 hfse 4.0 : Tl ameex oo
EANICCANRIIGI IS -
FA shise H 30

5.uTgaeat ot foraur:
(Description of Course)
qTI=T ST WTLTeh =0T fofed 1 i o 37ef, 3639 U &1 | Y[E 2T o 361 367 | BH o ewdl
T foree 1T Tsiersh ok STt ohT STEI2 T 2

Tl 3ohTS o Sfaia e o WHideh qo ol LR a7 foredir fURM o 56k #ecda W
STSRTT ST 7T &

qeftr o =il ST | AR ST HET qun At e gt s stem it fome
TR

qterelt 3RS | USi SISTTET ol dehriten ot foredtar Hearish o fafs fafert s stetremrenss
foreereor SReaTferd
6.3TUTETA AATERTA URUMTH CLOs:

(Course Learning Outcomes)

30 uTgTeat & arviee ufvorm fae &

T TSI oh ST oh UvETd Tt < fowemra 9+ vd e § sifvgfg Bl de o, 3|
Tt % erefise aftomm e R




1. foreefier weiem o a1, Sew, & ot STHeRRY o @re % % el U fored weiureh ot yifirhT o6
S ¥ foremferart st wme forefa gl

2. 3T % | ged i facde fFofam § i, Ot s g e faeor S ageet
e T 9T BTAT o sitfegeh T H S+ ; qeT

3. Ysit i ot aehften et fordfier freae o qeaien Y fafirm faferlt & qemmerss desar &
T BT

7 ATGATAT Sh Gﬁé'{ir (Contents of the Course)

AiggA Teramur Frerifia erafar (e w) FHeA FeraTeaar ¥
(percentage share
to the Course)
A | T
@t
arafera ¥)
Atgga-1 | 1.focdt weed o o, o wd & | | 1 6 20.0
2. focdia wetem & Seva qun 1
3 forceftar Tarer e wmeier fot 1 1
4 o wetersh o e 1
dieger-2 | |31 % Wl god o Sehedl G | | 1 6 20.0
EEIED
2.9 @ qT dTYeh! shT Ao 1
Sl
39T ST qT STiSht T SdHT 1 1
b Sl
AFHT UTT qeAlh T SHeRIh 1
FHTT
Atgga-3 | 1.faed & @i 1 1 6 20.0
2.1 ST T 37 T Heed 1
3.YSfT HTeMT: 4o T&Y Ud Hecd 1
ST H=T o6 g 1 1
ATSIA-4 | 1. I T 36k TR 1 6 20.0
2. iy Aifd @ gaifed A aTet 1
Fh




399 IRA YT 36 A wee o 1 1
Tsft o femm fder
4 et o fafy= digee 1
Higger-5 | 195 srofe o1 31 U Heed 1 1 6 20.0
2 A T 37 T 3Gk YRR 1
3.3TdNek YT oh! T TS =R0T rqet 1 1
Iy
4. HZ1 % IqH HT T T 1
T 20 10 30 100.0
et
1 TSI o JTTd e AT T o AT XTieh/I-X Tk T ST Hehdl ol
2.5 HHET H 01 shfee o forg et 15 = freffa 21
8.Forerur srferm, farferat, aerdten wet suTeE:
(Approaches, Methods, Techniques and Tools of Teaching)
stferm AT 319 o T gIEahivT =
(i) STTETCH GBI — SHRIH HeHl
sifer foremfelart <t stfsran s sterciie |
(if) TFsicT gfwshior — foremfft o s reor
TSl 0T &FHAT hl JeieH |
farterat (i) ST TaTeT |
(ii) T SATee fafer |
(iti) Teramferart sh1 wad qeie |
(iv) U=l foawor ud reamt §
g
RETiED ATAATS 318701, VAT, AfeF R 7
HTASH, T feeh forem foamei)
SUTeH Vet THaeH, TR AT 6T T,
SR W, TR T o 3T




9. UTgITAT ATERTH TRUTTH (CLOs) Y TTfue ATfetaht:

(Course Learning Outcome Matrix)

qTeT=A! SR TTSHsH &g et TR TRoTHT 6l STed foram ST T &1, 3k oot fFrefertiaa
Afeaa o w0 ¥ yeiia fomam s

WIB}II%Rﬁ‘ srfermy ufvorm dfeea (Course Learning Outcome Matrix)

TSR e g g e
1 2 3
qTeT=l g eI | foredia el o 37l | HET o TR qed 1 | Ot SSiiT i deTen
Aty gftom <t iy v am A : Wﬁrﬁmﬁwﬂn ot Fyer £ s
GSiT E T T AT
o HT BH o Ie9dl U | foraqwor o8 Aeeqaqul | qediRd oA ol
et e o) A mﬁw‘wm% S _
S | o TR H 3 | °
% 9N H foenflat ST H ST T
T foremtaa g
feoquft:

5. X- urea=At R uTed foRd ST et @fera st uftomy st e s Bl
6. Teh TSN G Teh AT ATk ITSASHA STTRTH UTRoIH el shl gTe f3ha i1 Eehat 2|

10. Wﬂﬁ AT TISTT (Evaluation/Examination Planning):
%. Ygifaeh qTgaarat st Hedieh
(25%) (75%)
T FETH A | S AR e
qAH
feif@ st | 05 05 07 08
quTieh 25 75




“Tereeff g ot AFERTC ST 5 & 4 Seaw B ST ST 3 A % AT T AR BT
ST

*forerreff ST Srerel e e T T 9 G S U R T Siohi 3 ST 3 ST 0T e oA FRIT
S|

11. LTI TAILW WS T

Text books / References / Resources

. 9. | UTed - ferewor
R ieepif (APAYTET T )

1 HTETY 133 ® Prasanna Chandra (2011) Financial Management, Eighth Edition,

< Tata McGraw Hill, New Delhi.
® Parrino & Kidwell (2011) Fundamentals of corporate finance,
First Edition, Wiley India Pvt. Ltd., New Delhi.
® Khan and Jain (2011) Financial Management (Text Problems and
Cases), Fifth Edition, Tata McGraw Hill, New Delhi.
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Template for the Course

1. aTga=rat ST AT ¢ fuur sefe

UTeh e
(Name of the Course)
hET/ATATST 20
2. UTEITAT T ®IS: MS 412 ST
(Code of the Course) TIIRIA/HTE el 8
TR/ TATITAT/ -
3. shfge:2 shige 40w ; T Tmet oo
(Credit) (Semester) e o X 7
FA shise H 30

5.9TgaTAT ST oot

(Description of Course)
39 TeT=At 1 TR Tou seie o 1o, #ecd, formu sht 2t Te MTefie STaemon & ST € &
gl

Tt 3o1s & sicrta foraum arareror w1 fovar, foraum wier Y wfskam qe oo g
T ShT STEEH SRTford g

T 313 T STHIFAT FAER T ITCTNUT, TSR T TRehoT, STSTR o @& o1 TALRoT Ta
TSR | 31 sh feerfer ht stezem wamafia 2|

=fteft weh utereft serS & shAe: foaur fisror it stareEmon qor v % adu TEr vd 3wt
TS TGl T ST SeTord 2

6.37utere rferTa TRuT™ CLOs:

(Course Learning Outcomes)
39 UTgIEEl & reiee ufvorm fae &

TH UIST=T oh STEAIH hl FHIH o I¥Td [Tty o I, it U auer § Feifohd dTehrreish
ufvor ufterfard 2




1. Tormom ysiem it ST, 1, &5 U Heed ht a9 foreh o )

2. fordur wiver, waferor gftem, o forgure gt SOt it ST & e g

3. ISR forvfreRtor, STSTR @e feitor qem Sk o Scare ot Reurfa omife fawart <t wwer
Td W@ forRied Tl

4. foor figror & fafir= qeat 1 efod foeetor wef et &t ol <ifet we St
SSRIT ST TR ToreeTSoT Ue 3ok HHTE ol EET fohf¥d el

7 ATGATAT Sh Gﬁé'{ir (Contents of the Course)

=2

HISTA

N a

&I

o | Rt erafer @2 @) FHel | FHeraTgaeat
e | § ufavrasis
(percentage
share to the
Course)

HTEAT | TSN | HaATa/Srorerur/

(T TAFTITEAT/

srafera .

3 HITATIRTERTIA T (Interaction
Training/Laboratory

NN

- | 1. 1 - 6 |20.0

e

RN

1o |1 1 - 6 |20.0




3 faqur
ey

ot

RN

1. 39T
SIAER
e  w

16.66

N

23.33

AN

20.0




IR
23-fomom | 1
qur ar
foqumr &t
..
3 TN | 1
[ERLEERC]
oo @
Geifera
A 7
T 20 2 30 |100.0
feouft
1 FTSIA o ST U AT Toh ¥ AT TMioh/ ST T ST 8o o
2.5 TR H 01 3hfee o forg &t 15 e freffa 2
8. frerur erfirma, faferat, aere wet 3uTEm:
(Approaches, Methods, Techniques and Tools of Teaching)
rferT giwehtor AR 3 2 T gfEehior 2:
(i) STTETCH BRIV — TS HaHT
st fermfeft sht srfsra w1 starettend |
(if) TSI TSRO — Tt o I wewr
TSl &TOT &THT 2T eI |
farterat (i) e fafer |
(ii) T e fafer |
(iti) Toremferat 1 wad qexried |
(iv) ITST=T foaoT U areeTHIt #
g
qheh HATAATS TIT&T0T, VIR, AT o1
HRIISH, " e foram fomed]
U VEehT e, ST ATST T A,

IR T, TR TUT he ST

9. UTEITAT ATERTH TRUTH (CLOs) T ATTH ATIeTeRT:




(Course Learning Outcome Matrix)

qTeT=a! SR TTSHsH &g et TR TRt i STed foram ST T &1, 3R ferarer fFrefertiaa
Afeaa o w0 ¥ yeiia fomam s

WIB}II%Rﬁ‘ arfermy uftorm #dfeea (Course Learning Outcome Matrix)

TSR A S S SES
1 2 3
ureT=Et g s | fowom sy, wieRr | s fofreeton, | famor frsror @ fafve
A oo AT WY | T, qur  fouve | TSR a6 (YR 9T | del & "gia
g Wonelt bl | TSR H Sedre o6 R | forctwer o s
STARET © A | S fat o e ve | Rt e G 3Rt
B @ forsh e Tl gl w1 Ted
fowmnr  w@  ITR
g H waET
forenfér sl
feqoft:;

7. X- UTeH=rat g T foRet ST ATt wfara tferms afene st s R B
8. Weh UTST=AT ST ek AT SATe1eh UTSAshH ST T el sht ITet fohaT SiT Tehall 2

10. Wﬂ'ﬁ‘ &It AT (Evaluation/Examination Planning):

&. Ggifreh uTgaoat T Ao
JTafes Heateh REICEHE
(25%) (75%)
T FATHEAD | SRl AR T
TR
fraifa st | 05 05 07 08
quTieh 25 75

“Teremeft gRT ot AFRTC SRl 3 & 3 S B ST ST 3 ST % ST T AR B

Sl




" Feremeff 3T S <t Eter o T 9 G S O 3 ST St 3 S ok SR T eI R

S|

11. 3TETFT FAATIAR HIH Ter

Text books / References / Resources

%.9. |urga- | foewor
e pi) (APAYTET )
1 T/ e Kotler Philip; Keller Kevin Lane; Koshy Abraham & Jha
qied A Mithileswar (2009), Marketing Management: A South Asian
Perspective, 13" Edition, Pearson Education, New Delhi.
¢ Ramaswamy V.S. & Namakumari S. (2009), Marketing
Management: Global Perspective Indian Context, 4" Edition,
Macmillan Publishers India Ltd., New Delhi.
e Karunakaran K. (2010), Marketing Management: Text and
Cases in Indian Context, 3™ Edition, Himalaya Publishing
House Pvt. Ltd., Mumbai.
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Template for the Course

| aTgaeEt T AT : WA §HTYT Teg

UTeh e
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TSI U= Inc, Delhi
® Decenzo, D. A. & Robbins, S. P., 2009, Fundamentals of Human Resource Management, 10"
Edition, John Wiley& Sons Inc., New Delhi
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WfErehT e, SATerTreh AIST s (=i,

IR T, TR TUT he ST

9. UTEITAT ATERTH TRUTH (CLOs) <Y TTTU ATFCTaRT:
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Text books / References / Resources

®.9. |Uga- | foerer
[T (APAYTET T )
1 AT/ ° Heizer Jay, Render Barry & Rajashekhar Jagadish (2011), Operations Management. 9th
U138 U= Edition. Pearson Publication India, New Delhi.
®  Buffa E.S., Modern Production Operations Management (2007), Wiley India, New Delhi.



http://www.pearsoned.co.in/web/authors/2821/Jay_Heizer.aspx
http://www.pearsoned.co.in/web/authors/1145/Barry_Render.aspx
http://www.pearsoned.co.in/web/authors/4049/Jagadeesh_Rajashekhar.aspx
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& forsheta |
7.0Tga AT hi aaed (Contents of the Course)

Ao Toraror Trerifa srater (e @) FAHe | FHedgaadr w
& BIGNGEN)
(percentage share
to the Course)
I | gge e (@
arufera ¥)
HieAT-1 | 1.6 TEId, e T | 3 1 12 20.0
hT TTOET
20EAT & AL, YA, WS | 2 1
T
3 FEdse 3R i 3 2
dfggd-2 | |ARgew  TTHT:  TTTeRet | 2 2 8 13.33
HTET S Hoha TGl
2 GAEeie fargetoy 2 2
uteger-3 | 1 .ot Rrgia: Fiaar o =a | 5 2 14 23.33
frofa, Sftam it rfafeaar,
Hiwia  fowemor,  foflr g&
feroersor
29 fagia: 38 o falsd | 2
Tt sfisfi fafer
Aiggel-4 | | UNEe  EHEIR: o | 4 2 12 20.0
ST GHTYM, JFaaHdm 3R
Zrafitoe & fag e
PAERGERLION] 4
uigger-5 | | dedeh fovetyor: figeTRel 3K | 5 14 23.33
Hidfrer
2. hdl Hisd 5 2
T 40 20 60 100.0




fecouit
1 AT o ST e AT T § ST ITeh/39-3MT9eh Tl ST Hehd &
2.5 GHET H 01 3hfee o foTg et 15 =ie et 2

8.Forerur erferm, faferat, aenier wet SuTeT:
(Approaches, Methods, Techniques and Tools of Teaching)

At AR I 2 7 gfoehior 2

(i) STTEHIHF GBHIVT — FHTIUH FeHl &
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Text books / References / Resources
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1 AT e Hilier, F. S. & Hilier, M. S. (2005), Introduction to
RIGRIE LS Management Science. Tata McGraw Hill.
e Gupta S.P & Gupta, M.P (2003) Statistical Methods. Sultan
Chand & Sons, New Delhi.
e Taha, H. A. (7th ed. 2002). Operation Research: An
introduction. Pearson Education NewDelhi
e Vohra, N.D (2003). Quantitative Techniques in Management.
Tata McGraw Hill,New Delhi
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(ReVisionV24(il)

6. R. Devarajan (2010) The Management Guru in Gandhi: Book
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and Management, Sixth Edition, Himalaya Publishing House, Mumbai.
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3.Lynn R. Kahle; Angeline G. Close (2011). Consumer BehaviorKnowledge
for Effective Sports and Event Marketing. New York: Routledge. ISBN 978-
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2.Kapoor, R. (2005). Fundamentals of Sales Management. Delhi: Macmillan
India
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Accounting, Ninth Edition, VIKAS PUBLISHING HOUSE PVT.
LTD.-NOIDA.

3. Mitra, K. J., (2017), Cost and Management Accounting, Oxford
University Press.

2 el oy 1. Clinton, B.D.; Matuszewski, L.; Tidrick, D. (2011). "Escaping
Professional Dominance?". Cost Management. New Y ork:
Thomas Reuters RIA Group (Sep/Oct).

2. Clinton, B.D.; Van der Merwe, Anton (2006). "Management
Accounting - Approaches, Techniques, and Management

Processes". Cost Management. New York: Thomas Reuters

RIA Group (May/Jun).
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Text books / References / Resources

ured - | forerur
Eieepif (APAUTET )
1 | AT | 1.Dr. Periasamy .P, (2010). Working Capital Management. Second Edition.
/a1@A | Himalaya Publishing House, New Delhi.
T~ 2. Rao P. Mohana, and Alok K. Pramanik. Working Capital Management. Deep
and Deep Publishing House, New Delhi
2| @ed | 1.Amarjit, Gill., Nahum, Biger., and Neil, Mathur. (2010). "The Relationship
B BetweenWorking Capital Management And Profitability: Evidence From The
United States",BusinessandEconomics Journal, Volume 2010, BEJ-10.
2.Dong H. P. (2010), “The Relationship between Working Capital Management
and Profitability”. International Research Journal of Finance and Economic.Issue-
49.
3 é‘- http://www.mgahv.in/Pdf/Dist/mba data/MS 430 Working Capital Manageme
|ET | ntpdf
-
4|31 |



http://www.mgahv.in/Pdf/Dist/mba_data/MS_430_Working_Capital_Management.pdf
http://www.mgahv.in/Pdf/Dist/mba_data/MS_430_Working_Capital_Management.pdf
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1 AT/ 1.Mishkin, S. F. & Eakins, S., (2017), Financial Markets and
3T T+A | Institutions, Eighth Edition, Pearson Education, New Delhi.

2. Kohn, M., (2016), Financial Institutions and Markets, McGraw-
Hill Inc.

2 HEed U | "Insurance and Finance Research Programme Page". The Geneva

Association. Archived from the original on 2007-06-11.
Retrieved 2007-06-27
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https://web.archive.org/web/20070611173133/http:/www.genevaassociation.org/InsuranceFinance.htm
http://www.genevaassociation.org/InsuranceFinance.htm
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Text books / References / Resources

qTed eIt Teramur
(APAYTET )
1 AT/ 1.Raymond Noe, A. (2005). Employees Training and Development”,

qQreT T=A | McGraw Hill Publication.

2. O’ Connor, Browner & Delaney (2003). Training for Organizations.
Thompson Learning Press.

2 e Ty 1. Bell, Bradford S.; Kozlowski, Steve W. J. (2008). "Active learning:

Effects of core training design elements on seltf-regulatory

processes, learning, and adaptability”. Journal of Applied
Psychology. 93 (2): 296-316. doi.10.1037/0021-



https://digitalcommons.ilr.cornell.edu/cgi/viewcontent.cgi?article=1417&context=articles
https://digitalcommons.ilr.cornell.edu/cgi/viewcontent.cgi?article=1417&context=articles
https://digitalcommons.ilr.cornell.edu/cgi/viewcontent.cgi?article=1417&context=articles
https://en.wikipedia.org/wiki/Doi_(identifier)
https://doi.org/10.1037%2F0021-9010.93.2.296

9010.93.2.296. ISSN 1939-1854. PMID 18361633
2. thomas N. Garavan; Pat Costine& Noreen Heraty (1995).

"Training and Development: Concepts, Attitudes, and
Issues". Training and Development in Ireland. Cengage Learning

EMEA. p. 1. ISBN 9781872853925.

http://www.mgahv.in/Pdf/Dist/mba_data/ms 433.pdf



https://doi.org/10.1037%2F0021-9010.93.2.296
https://en.wikipedia.org/wiki/ISSN_(identifier)
https://www.worldcat.org/issn/1939-1854
https://en.wikipedia.org/wiki/PMID_(identifier)
https://pubmed.ncbi.nlm.nih.gov/18361633
https://en.wikipedia.org/wiki/ISBN_(identifier)
https://en.wikipedia.org/wiki/Special:BookSources/9781872853925
http://www.mgahv.in/Pdf/Dist/mba_data/ms_433.pdf
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11. 31299 3 AT/ I T

Text books / References / Resources

TS eIt

Terawor
(APAYTET )

1 AT/
RICREE)

1.Bargaining and Industrial Relations, 4 th Edition, The McGraw
Hill Companies.

2. C.S. Venkat Ratnam, 2006, Industrial Relations: Text and Cases,
Oxford University Press,Delhi.

3. Michael Salamon, 2001, Industrial Relations: Theory & practice ,

4th Edition, Pearson Education.

1.Kochan, T.A. and Katz, H.C., Collective Bargaining and Industrial
Relations: From Theory to Policy and Practice, Irwin, Homewood,
Illinois, USA, 1988. MB:

2.Ballot, Michael, Labor-Management Relations in a Changing
Environment, New York, John Wiley and Sons, 1992.

3.Taras, Daphne (2008). "How Industrial Relations Is Marginalized in
Business Schools: Using Institutional Theory to Examine Our Home
Base". In Whalen, Charles J. (ed.). New Directions in the Study of Work
and Employment: Revitalizing Industrial Relations as an Academic
Enterprise. Cheltenham, England: Edward Elgar Publishing. pp. 123—
141. ISBN 978-1-84844-520-8.

http://www.mgahv.in/Pdf/Dist/mba_data/ms 435.pdf



https://archive.org/details/newdirectionsstu00whal
https://archive.org/details/newdirectionsstu00whal
https://archive.org/details/newdirectionsstu00whal
https://archive.org/details/newdirectionsstu00whal/page/n135
https://en.wikipedia.org/wiki/ISBN_(identifier)
https://en.wikipedia.org/wiki/Special:BookSources/978-1-84844-520-8
http://www.mgahv.in/Pdf/Dist/mba_data/ms_435.pdf
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11. 31299 3 AT/ I T

Text books / References / Resources

qTed -ETeIt Terawor
(APAYTET )

1 JTIR/ 1.Malik P. L. 2009, Labour and Industrial Law, 9th Edn, Eastern
qi@dT T+A | Book Company, Lucknow.

2. Sharma J. P, 2009, Simplified Approach to Labour Laws, 3rd
Edn, Bharat Law House Pvt. Ltd, New Delhi.

3. Kumar H. L, Digest of Labour Cases-1990 —2009, Universal Law
Publishing Co. Pvt. Ltd, Delhi.

2 el oy 1. Hill, Elizabeth (2009). "The Indian Industrial Relations
System: Struggling to Address the Dynamics of a Globalizing
Economy”. Journal of Industrial Relations. 51 (3). 395—

410. doi:10.1177/0022185609104305. S2CID 153523123

2.S Routh, 'Forms of Solidarity for Informal Workers in India:
Lessons for the Future?' (2013) LLRN Working Paper

3 'é‘ - http://www.mgahv.in/Pdf/Dist/mba_data/ms 436.pdf



http://jir.sagepub.com/cgi/content/short/51/3/395
http://jir.sagepub.com/cgi/content/short/51/3/395
http://jir.sagepub.com/cgi/content/short/51/3/395
https://en.wikipedia.org/wiki/Doi_(identifier)
https://doi.org/10.1177%2F0022185609104305
https://en.wikipedia.org/wiki/S2CID_(identifier)
https://api.semanticscholar.org/CorpusID:153523123
http://www.mgahv.in/Pdf/Dist/mba_data/ms_436.pdf
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Text books / References / Resources

T3 -ATHIT feraon
(APAYTET )

1 AT/ 1.Sanghi, S., (2016), The Handbook of Competency Mapping:
T T+A | Understanding, Designing and Implementing Competency Models
in Organizations, Third Edition, Sage Publications India Pvt. Ltd.
2. Ravi, M., (2012), Counselling: What, Why and How, Viva
Books.

2 el oy 1. Maaleki, Ali (9 April 2018). The ARZESH Competency
Model : Appraisal & Development Manager's Competency
Model. Lambert Academic Publishing.

p. 18. ISBN 9786138389668.



https://en.wikipedia.org/wiki/ISBN_(identifier)
https://en.wikipedia.org/wiki/Special:BookSources/9786138389668
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Text books / References / Resources

qTed -ETaIt Terawor
(APAUTET W)

1 AU/ 1.Introduction to Operations Research- Hillier & Liberman —
qiET T+A | McGraw Hill.

2. Quantitative Techniques in Management by N. D. Vohra — Tata
McGraw Hill.

3. Operations Management Theory and Practice, B. Mahadevan,
Pearson education, Second impression 2007.

2 HIWUA | | Marlow, W. H. Mathematics for Operations Research. New
York: Dover, 1993.

2.Pardalos, P. M. and Resende, M. G. C. (Eds.). Handbook of
Applied Optimization. Oxford, England: Oxford University Press,
2002.

3.Pardalos, P. M. and Romeijn, H. E. (Eds.). Handbook of Global
Optimization, Vol. 2. Dordrecht, Netherlands: Kluwer, 2002.

4.Pintér, J. D. Global Optimization in Action. Dordrecht,
Netherlands: Kluwer, 1996.

5.Pintér, J. D. Computational Global Optimization in Nonlinear

Systems. An Interactive Tutorial. Atlanta, GA: Lionheart
Publishing, 2001.



https://www.amazon.com/exec/obidos/ASIN/0486677230/ref=nosim/ericstreasuretro
https://www.amazon.com/exec/obidos/ASIN/0195125940/ref=nosim/ericstreasuretro
https://www.amazon.com/exec/obidos/ASIN/0195125940/ref=nosim/ericstreasuretro
https://www.amazon.com/exec/obidos/ASIN/1402006322/ref=nosim/ericstreasuretro
https://www.amazon.com/exec/obidos/ASIN/1402006322/ref=nosim/ericstreasuretro
https://www.amazon.com/exec/obidos/ASIN/0792337573/ref=nosim/ericstreasuretro
https://www.amazon.com/exec/obidos/ASIN/1931634017/ref=nosim/ericstreasuretro
https://www.amazon.com/exec/obidos/ASIN/1931634017/ref=nosim/ericstreasuretro
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11. LTI TF AT WIS T

Text books / References / Resources

TS ATt foreror
(APAYTET )
1 TR/ 1.Total Quality Management, Dale H. Besterfiled, et al., Pearson
T T+A | Education Asia, 1999. (Indian reprint 2002).

2. The Management and Control of Quality, James R.Evans &
William M.Lidsay, (5th Edition), South-Western (Thomson
Learning), 2002 (ISBN 0-324-06680-5).

3. Total Quality Management, Feigenbaum, McGraw-Hill, 1991.

4. Total Quality Management, Poornima M. Charantimath, 2nd

Edition, Pearson Education.

5. TQM an Integrated Approach, Shailendra Nigam, Excel Books 6.

Total Quality Management,Kanishka Bedi, Oxford Higher

Education.

1. Douglas, T and Judge, W. (2001). Total Quality
Management Implementation and Competitive Advantage: The
Role of Structural Control and Exploration. Academy of
Management Journal. Vol.44, No. 1. pp. 158.

2. Beer, M. (2003). Why Total Quality Management Programmes
Do Not Persist: The Role of Management Quality and
Implications for Leading a TQM Transformation. Decision
Sciences. Vol. 34, No. 4. pp. 623.

3. Agus, A. (2005). The Structural Linkages between TQM,
Product Quality Performance and Business Performance:
Preliminary Empirical Study in Electronic Companies.
Management Review. Vol. 27, No. 1. pp. 87.Singapore
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HAfTd AT foRIY 9 W HiH 21 37 Fer 3l T8 L o [T, AT 7 3ot Taie o o a1 v
ok IS foRd T 2: IH-31-28H (SIS 3T ATHIf STTIwIshdT JISHT (THITRUT) |18 IT3shy

areft AT SR TeeH o fou Senfites o <ish ot @IS shtan 21 B Said) 0T Steremoma,

Froiett RIS, qEiHT dehriieh, SRR T1EH $aiedl hT STEa il

6.37qfera 2AferTa Tfum CLOs:

(Course Learning Outcomes)

(forvmeT ek argar=rat o S7vTee IROTTHT 3T Seei@ U, |1 &1 UT3a=rl §qul JTgshH o foTg forer

TR SuA /AT Bieh)




> ST HIATHIT TeE i HT TR YT HLAT|
> T wueE o amiE o Wi it fra smafd gty s @i et A ai %
IFTAR ICATEH T THEH 7 8l

7.13I'|'3\'€|'€|'Q'i‘7=ﬁ‘ GTH'E?EDT (Contents of the Course)

FHedrgaad §
uigger | feraor . BIRMGE )
S Fraifa srafer s
qaeEgt ﬁ) ROl (percentage
e share to the
AN | A=A
N e Course)
arufera §)

HggA-1 | 13930 gl 1 HEed 3R | 1 1 6 20.0

2 34l & TER 1 B

3 34l 4 Halg, AT 2 1
AggA-2 | 1.E= R 2 _ 6 20.0

2. =T, G =0T 1 1

3. TR AT AT 1 1
HETA-3 | 1.9 A qeheieh 1 B 6 20.0

2. A} ST ASAT | 2 1

3. Tarfmior TsM=T MRP-11 1 1
HiggA-4 | .59 97T H(JIT) 2 B 6 20.0

2. sk g=it | W 1 1

3. AT AT et 1 1
AIEIA-5 | 1.3 1 FH Yeiei 2 1 6 20.0

2. TR e =it 2 1
TRT 20 10 30 100.0




et

1 FTSIS o ST Toh 1 Uk ¥ 3T IToeh/30-3MTNeh Tl ST 6ehd &
2.5 GHET H 01 3hfee o foTg et 15 =ie et 2

8.Forerur erferms, faferat, aenier wat SuTeT:
(Approaches, Methods, Techniques and Tools of Teaching)

At

AT =19 o 1T GIEahiTT 2

(i) STTERIT GIBHIVT — FHTII haHT & Ui il
S ISHAT T STTATHA |

(if) TSI STEhIOT — Tt o S TET Te SRoT &FHaT
Qe |

(i) ST afer |

(ii) T SATeie fafer |

(iii) Torenferat =1 wad qexie |

(iv) Tea=rat forawer e qreaEmt # et gum |

HTATE 1870, AR, AT T SATASH, Hifee forem fomei|

WftreRT Frare, SATarETTeh ST o6t fmTor, ey qeim e
A

9. UTEITAT ATERTH TRUTTH (CLOs) Y TTTUe ATfeTaRT:
(Course Learning Outcome Matrix)

TTSH=T ST UTSHshHA & [T SATETH TIOTHT 3hi SO TR SIT T@T &1, 3T foator et

Afeaa o w9 ¥ yeiia fomam s

q‘l%\'ﬂﬁtﬁ‘ arfermy uftor #feea (Course Learning Outcome Matrix)

UTSTHY AL AT AT T
2 3
=Rl g s | SE TR wH A SE | S SE auA H(JIT) | B Sl Yee
ferre aftore < wife | Sefee omrelt sht T HES GHE Gl | ShYeL T TR
ST THeET Tk | |




1. X- IT=rt giT e fohe ST aret aAfard STferm afcomms st srerd i 2l

2. ek YT ST Ueh AT STk UTgashu ST UTiomT et <l 9Ted feham i Tk 2

10. W/q'ﬁ &It FTT (Evaluation/Examination Planning):

%, Bgifaes qrga=rdl ot Hedteh
Hidieh qodieht BEICR
(25%) (75%)
Bred FATH AT | Ul e T
TR
feif@ st | 05 05 07 08
quiieh 25 75

N

“Teremeff gT ot AFERTC SRl 7 & 3 Seaw 2 ST ST 3 S % AT T AR 5T

STa

*forerreff ST SRl o e T I 9 G S U B T Siohi 3 ST S ST 0T e A FRT

Sl

11. 37T BT ATATY Tgel T

Text books / References / Resources

qTed AT Teramot
(APAYTET T )
1 AT/ 1.Bose, C., (2006), Inventory Management, First Edition, Prentice
Ureq a-A | Hall India Learning Private Limited, New Delhi.
2. Narayan, P. & Subramanian, J., (2008), Inventory Management:
Principles and Practices, Excel Books.
2 el dg | PH. Zipkin. Foundations of Inventory Management. Irwin
McGraw-Hill, New York, 2000
3 [3- _
o
4 =T _




Template for the Course

| aTEE=rEt T AT : | UET et

ey e
(Name of the Course) .
HET/ATIATT 20
2. ITGITAT T IS: MS 457 Ea'@f':' .
(Code of the Course) SAMTAA/FE hedT | 10
TR /IATTIITAT/
3. Shtee:02 shiee 4. 9T JdA wefea e
(Credit) (Semester) EIN IEEat
F hiSe Hie 30
5.9T3aTAT ST oot

(Description of Course)

IE YISAHH BB 2l el OIS TG, T[0Tl SEhiaa, Tl S0 ST, TuremT ol |1,

JTERAT SR SNk Srdarerer § Sfeqdicnshdr § Ywh SRS, ITHN SR dohiehl |

e ST 81 TISHSRH A el ST ol UIERT STETHA I TUre [+ 6l Ao §
qifeId ST ©, sfeeh TUE T Je ek shd 3care 9X R, forfmior qqurerreii s fait et
TUTeRT STR UTeeh (8 & SedT 8l urardT o dsier H fofr o 3 et e famor aehtent o

BT AR A JTH FLd o
6.3TUTere Tt TRUTH CLOs:

(Course Learning Outcomes)

(forTT e wrger=rt o ST T ShT STt T, TTer B urgert el uTgshH o o fore

YRR SFT/3fart gt

> (OISR et ol fofsT= STt & | Sl ol qiferd Ll
> T[UTSIRIT ST o6 Y01 ST qehefeh, FRI0T STEHBTAT <Rl ST HLAT




> BRI E13T o T 1S0-9000 o Heed ohl THSHATI

7.q13\'€I%|'€I'i‘T=ﬁ 31%?'@ (Contents of the Course)

FHedrgaeat ¥
Higge faraor . geroTasis
LS Fretfa srafer @2
&t ﬁ") R (percentage
e share to the
A | TgaiEs
N e Course)
@t
srafara ®)
AIETA-1 1 T[UTeIAT shl SFeTerron 1 1 6 20.0
2 Tl U IeqTe OT T | 1
3. Terfeeior Torera 2 1
AIETA-2 IR CEIRCRE] 2 1 6 20.0
Z.tljuldrllﬁi-llvlol cnilich 2 1
ATSIA-3 13U 3T A1 1 6 20.0
2. frizror = 2 1
3. Feror = i fomiward | 1 1
ATggA-4 | AT A e 4 2 6 20.0
ATETA-5 1.IS0-9000 HR g&ehl | 4 2 6 20.0
USRI TSI shT ST
TR 20 10 30 100.0
fett:

1 FTSIS o AT Toh AT Uk ¥ 3T IToeh/3U-MNeh Tl ST Hehd &
2.9 HHE T 01 5hfee o feTg e 15 Hie Feifea 2




8.Frerur srferm, farferat, aersfier wet suTEm:
(Approaches, Methods, Techniques and Tools of Teaching)

ferT grentor HATRTH I 2 T grEahivr & ;

1. TERIHF IRV — I FHEHT
sifer ferenfefart it sxfera i srac|

2. GAsiet gioentor — formfeiat & s Teor
TSl ST & T sl |

faferat 1. A o

2. 1 e fafer

3. Torentefa 1 Sqd qeaieh

4. Toga=rat foetor ud argEmft § fia

Y|
)
qehTh ST R0, AR U§ dfeMR ol
SRS qAT " eeh foram fomst|
o
(@ NN A
IUTEE IRt [Heled, SR @ q°T SeIScal,

forI oM, SIerTRieh ATSHTSAT Rl fHTor

9. UTEITAT ATERTH TRUTH (CLOs) Y TTTUe ATfeTaRT:
(Course Learning Outcome Matrix)

TGN SR UTSHASHH o it STfer o sht Sred feparm ST TeT &, 3eht fereror freferfiad
Afeaa o w0 ¥ ygiid fomam S

TTEaEAT STARTH URUTTH Hiead (Course Learning Outcome Matrix)

TTSTHA A& e e NG
1 2 3
TGl G AN | BT €134 o oA 1SO- | T[orarT S i ST Y o

At gfora Y I1fe | 9000 % AR Y f\%lﬁr—-r HATUNONST o | ITHIT ST Tehed 1oF,
T § we e | 1Y BT T URTdenT | s aease s
| ST B |




feequft:

1. X- UTSI=t g U fordl ST aTet aAfera S1fenme afior sht sorer SRt 2

2. ek YT ST Uk AT STk UTaashu ST UTiom et <l 9Ted feham i Tk 2

10. Wﬂﬁ &It FATT (Evaluation/Examination Planning):

%, Agifaes urgaeEt T qedihT
(25%) (75%)
Bred FATH AT | Ul et Eard T
TR
futfasis |05 05 07 08
qUTish 25 75

“fereeff gT ot AFERTC Sl 7 & 3 Seaw 2 ST ST 3 S % AT T AR 52T

STa

" Feremeff 3T e i Ehter o I 9 G S O 3 ST ST 3 A ok SR T e R

STTe)

11. STeTET BT ATATY el Ter

Text books / References / Resources

qTed -ATHIt

Teramon
(APAYTET T )

1 AT/

RICR R R

1.Charantimath, M. P., (2017), Total Quality Management, Third
Edition, Pearson Education.

2 .Total Quality Management, Dale H. Besterfiled, et al., Pearson
Education Asia, 1999. (Indian reprint 2002).

3.The Management and Control of Quality, James R.Evans & William
M.Lidsay, (5th Edition), South-Western (Thomson Learning), 2002
(ISBN 0-324-06680-5).

4. Total Quality Management, Feigenbaum, McGraw-Hill, 1991.
5.TQM an Integrated Approach, Shailendra Nigam, Excel Books 6.
Total Quality Management,Kanishka Bedi, Oxford Higher Education.

1. Ahire, S. L,, Landeros, R., & Golhar, D. Y. (1995). Total quality




management: A literature review and an agenda for future
research. Production and Operations Management, 4, 277-306.
2. Feigenbaum (1956) Total Quality Control. Harvard Business
Review.
3. Oakland, J. (2003). TQM. Butterworth Heinemann Publishers.




Template for the Course

| OTEITAT T ATH : EHI TeieT

bren e
(Name of the Course) i}
/AT 40
2. UTST=AT T HIE: MS 439 il
(Code of the Course) T /EeTTS el | 15
STIRTh/SATRITAT/ | -
3. Shfee:04 shise 4.90%T =Y T fea/ame
(Credit) (Semester) m %EFI'H 5
Tfafarfer
FA shise H 60
5.9TgaTAT ST oot

(Description of Course)

T UTIFAT ok SRR =0T H W SR, Wk fHH shT ST qiT | Jee
T sk o1 ST YTl @) UG feior # ey qem SAidies arareeor i e, wHifa
frerivor o fafsr wav, woriifaes forepe 1 =mar qo Tomtfadt o foramerr S o s argaremtt §
TS 8| WTSa=at o AT WRT § RS T Al W TAT WHTTh Jeaish Td =0 3
ST Tl 2l
6.3TuteraaTiRnTa IRUITT CLOs:(Course Learning Outcomes)
(o e urger=rat o STt TUTHT ShT STt i, BT &1 Iga=ri rul IgshH o foru fore
LEQUERDILICIEE DR L)

39 UTga=At & e1fiss uftomy e 2-
1. z| et gr forenfefa o wrifen weier o fort <t wmer faesfira 2



2. STRT YATEROT qYT %H ST STk IRl Tel AT ohT eeteoT it <hl e forehfera et
foreh smmoR ot wiet v 3fera iR s frerfoor g
3. fornfefat & wrfifa Frafor we o Sramaem & wefm qef o1 fawerwor s it amar
forerfira g
4. e TR A e ot it surear @ farmeff mor it & siad: faenfd &
Tortorer weftetT, wedrieR da fresrr it v foenfd g

7 aTgATAT Sh Gﬁé'{ir (Contents of the Course)

Fraifta statar (b9 ®)

JqTEATH

TIEEA

N

@fe
arufera

%)

TS/ g TITRIuT/
TIRTITTAT/SRIITA
\ECace)

Tﬁ'?l'f%lﬁI(Interaction

Training/Laboratory)

T wrgIrer
H erorasisr
(percentage
share to the

Course)

1. Tt

SHTATIhdT T
ST qeT
Torifeer ol
NEEIRIERI

02

01

2. T o EaT

IERIRERSEY

02

01

3. O e
hi ufsramd

02

01

4. Tifaen
Tde shl TTIHT

02

12

20




02

01

02

01

02

01

4, SR AT

02

01

12

20

02

01

01

02

01

02

01

02

12

20

02

01

01

2. M ga9q

02

01

02

01

02

12

20




ASTA- | 1. SR 02 01 - 12|20
5 TehIhuT qT

& o &

2. farma 02 01

Tttt

3. A IS | 02 01

& foru woritfert

LEICIEED

o

4. ik 02 - 01

UESIS
T 40 15 05 60 | 100
feoouft:

1 FTIA o ST U AT Toh ¥ AT 2Mioh/I-Teh T ST 8o o

2.5 TR H 01 3hfee o forg &t 15 e freffa 2

8.forerur arferm, farferat, aerdter Uet SuTeM:
(Approaches, Methods, Techniques and Tools of Teaching)

aAfenTe gresRior AT I=1a 7] T g 2

|. AFEHICH GIThIT — T heHl oh
sifer ferenfRfart <t rgfora st STacireR|
2. IS grEehior — fernfoit & 31 Teor
TSl &7 &THT 2T s |

faferat 1. S Tty

2. % A fafer

3. Torertefart o1 wdd qeaieh

4. fagz=at faawor wd urggamsft # fia

qur|
AR AT 318701, BT Ud SfeHR T
HTEAISH T ATk forer ferel)
I VErehT e, TR & qT TR,

foraI FeM, SIeraTRies AT Rt fHTor

9. UTEITAT ATERTH TRUTH (CLOs) <hY TTTU ATIeTaRT:

(Course Learning Outcome Matrix)




qTZAT SR UTSAHA & (HEiid ATRRTH TIOTTHT sht ST o ST T&T &1, Ieht foramer feetfiad
Afeaa o w0 ¥ yeiia fomam S

WIB}II%Rﬁ‘ arfermy ufvorm dfeea (Course Learning Outcome Matrix)

TSR e SES] NES] T
1 2 3
TSI 5T AN | TRl GAeRer T ®H | fommfEr W WO | i TR AT fotie
sAferm fomm Ay iy | Y Stiafte wifha wa | fufor wa SHes | it it SucTar &
FASTET 1 oo | fraraam @ deiferq | formmeff mmor aftfaa @
F S awar foehted | el 1 fawiwer & | sfad: felRi oW
Bt fSaeh e oT | St ermar fofya gnfh | wHifas e,
el ue 3 wHfan ERICERERERE L]
1 frertor 2| T feenfya g
fowqut

3. X- U=t g T foRdt ST et @fera 1R ufvomy et e s Bl
4. T TSIAT GRT Teh AT ATk IISAshH STRRTH UTiurs Se=t skl STed foham T dehat 2

10. Wﬂﬁ &IT AT (Evaluation/Examination Planning):

%. Agifoen Utz 1 geaiRT

JTANeR HodiehT
(25%)

g qaeT
(75%)

Ydoh

RIS

it

ECIIGEEE

05

07 08

PUIED

N

25

75

“Fereroff 317 < AT SR 3 & 3 Seaw S T iR 3 ST 3 AT T e fR

ST

" feramef ST S i1 Eaier o 3 9 G S U & ST Sl 3 A ok TR T e

STTa)




11. LTI TF AT WIS T

Text books / References / Resources

T3 -ATHIT feraor

(APAYTET )
1 ST e Kazmi Azhar (2011). Business Policy and Strategic
g A Management. 3 Edition. Tata Mc Graw Hill, New Delhi.

e David R. Fred (2011). Strategic Management -Concepts
and Cases. 13" Edition. PHI Learning, New Delhi.




Template for the Course

| OTgaTAT T AT ¢ HITSAT e

uh e
(Name of the Course) i}
h&T/ATATSH 20
2. UTST=AT T HRIE: MS 442 il
(Code of the Course) Z\Emlill(ilﬁl/ﬂaﬁ el | 8
ST h/SATRAT/ | -
3. shfee:02 shiee 4. 90 Fqd e/ e
(Credit) (Semester) m %EFI'H 2
Tfafater
5. TgEreET T foror: FA shise H 30

(Description of Course)
T UTeT=At & iaria difear yeied & fogia, 2w, Hed, Hifsar =9a & i g i
HITSHATH HTeAT T GHTART FoRAT TRIT 8| HifSaT Yol & Aaemeiish Td T Tae] o1 foeeism,
Hifear geied 6 faftre e, e, et U6 UTeehi & AeT Geel o1 [O9eiyur, HuTeshia
e qT HifeA veed & Tt geeett qur wHifear s Frafwon, wifear sreafei S wecet
fors=It ot 3TeeR we faroeteoT 39 uTea=at | Stfad g
6.aTuferastienTa afurma CLOs:

(Course Learning Outcomes)
(forvmeT ek argar=rat o S7vTee IROTTHT 3T Seei@ U, |1 &1 qT3a=ral §vqul J13shH o [Ty forer
TR SuRI/3far 2

YR GEAT Shifdd o T H forell e T qoheraT T JeTdr Hifear yeie 2| 36 arga=ai
% e o arvfie aftom fore 2-

1. forenffat & difean ysier o 3299 v Aeca 1 gHer faerfyd 2l

2. Toremtefor difea weie it ud saaEnies qgerel st sTiirt & afteia gl




3. Hifear o fafi=r Yol & wiraTeHeh @ shi =eRi g1
4. wifean geiya o foaer ge skt forgeiwor s

7.13I'|'3\'€|'€|'Q'i‘7=ﬁ‘ GTH'E?EDT (Contents of the Course)

T
1.

Frerifea ararfer (a2 )

SYTEITH

TXETA

N o

@fe
arafera

?)

HATS/TITETuT/
TTRTITEAT/Sh 9T
forer

Tl'fﬁ'f%rfﬁT(Interaction

Training/Laboratory)

FHerargaadl
H ufdvraais
(percentage
share to the

Course)

1. Hifeaw
e o 379,
frgiasd

2. Hifear e

02

02

01

01

06

20

1 {9,

& T 9

02

02

01

01

06

20

01

02

01

01

06

20




Hegd- | 1. 9UehiT 01 01 6

1= Hifean 01
TR T 02

20

qread- | 1. Afd 01 01 06
5 BEPEREC] 02
o gse | 01 01

20

I 20 8 2 30

100

oot
1 ¥TETA o Fld T A1 T | AT X1ieh/ 39Tk T ST Hehd o
2.5 TR H 01 shfee o forg &t 15 w2 freffea 2

8.Forerur erferms, farferat, aenfier wat SuTeT:




(Approaches, Methods, Techniques and Tools of Teaching)

HTERTH gTEehRTOT

AR 3 2 e g 2

1. TERICH SRV — HRIS HaHl o
sifer ferenfefart it sxfera it sac|
2. Gfsiet gigehior — fernfefai o 3 weor
TSl ST &7 1 s |

1. S Tty

2. 1 e fafer

3. ool 1 wqd qeaieh

4. fagz=at faawor vd urggamsft # fia
U

TS 378707, SR v afeAr 1

HTAISH oI Arfeeh foram fomei]

et e, ST @ ot e,
foremm Her, SeraTTies JASHT3T ot =T

9. UTEITAT ATERTH TRUTH (CLOs) Y TTTU ATFCTaRT:
(Course Learning Outcome Matrix)

TSN SR UTSHASHH o it STfeme o sht Sred feferm ST et &, 3t foreror freferfiad

Afeaa o w1 ¥ yeiid fomam S

WIB\TI%EI"‘ arfermy uftor #feea (Course Learning Outcome Matrix)

TR AT S S A&

2 3
eIl g1 Hatea | fermiiE & wifean feremeior whifean wHifear o fafr= shRi
FferTe T <l WIH | et o 327 TS Hecd | et hifT O Y HIaTcH &< hl

T g foreRid Bl | el Teal i | AehR B
iR & afta gl
feoqoft:;

5. X- ITSI=RT g ST fohel ST aTet TAfeqa SATETH Jions shi e hidl g
6. Teh TSI G Ueh AT T4k UTHHA STTORTH qTRUITH e ohi SITed fohalT SIT Ehall 2l

10. Wﬂﬁ &It TATSTT (Evaluation/Examination Planning):




%, Hegifaes qrga=rat ot Hedieh

(25%) (75%)
Bred FATHGdq | SuRfd Taytered T
AT
frenif@ e | 05 05 07 08
quTieh 25 75

“Feremroff 51T <7 AT SRR 7 & 21 Seqw &g ST ST % S 3 AR T A FE

Sl

*Fererreff grer Sreqel o TR O I € G I 0 B ST 3BT 3 ST 36 ST 0 A FhT

Sl

11. LTI Tq AT HIe T

Text books / References / Resources

T ARt Toraor

(APAUTET W)
1 TYTY 1.Chaturvedi B.K., “ Media Management”Global Vision Pub House
qeIuY | ,(2009)
2.Kundra.S. anmol Pubications Pvt.Limited (2005) ¢ Media
Management”
3 - T gEE | -
4

Template for the Course




| aTgaeEt T AW : SliE YeUd

uceh e
(Name of the Course) _
hET/ATATST 20
2. UTEIEET T HIS: MS 443 il
(Code of the Course) I /EeTe el | 10
SATIETIR/STATTLTAT/ | -
3. 3nfez:02 e 4.3 = wefestamr
(Credit) (Semester) q’ﬁ-ﬂ-ﬁ_{ f\a-a"_fr{:l' -
FA shiSe H 30
5.9TgaTAT ST oot

(Description of Course)

T UIGIET o UNETcHe 9T i il TN, Yhid, Hed, e 1 Ud Jee

I AT &l AT S IS, S 537, Ue i il ohl STTLROM, Heed, 319 el
HECIU! It T GHTERT 81 <ot 313 H SHART: SIS SAfthed STR SIS WS ohT e o
&) Sifw 3hTS | SIS TeUd % & | wiifer fule, site e, siie weiom § g o st sifient
3T foref ot ST |eTferss 2
6.3TaferaertarTa afurs CLOs:

(Course Learning Outcomes)
(forvmeT Sredreh argar=rat o 37vTee ITOTTHT shT oot AT, | &1 ITga=ral §rqui qIgshH o o fore
TR SURI/3feT i)

T TSI o 3T o aTefise gftomm e 2-

5. SI1E JEY T AT U Heed § forameff s1ama gl

6. ICUTE foqur o &1 U siie Fsar, siie gfordl wal siig safeheer &qor S Hecaqut fowat
i wen o ferenfefat @t 3 foefaa gl



7. ot § siie wisfydin, s sfa =1 S==[, s TR 9 sfie wHifa gamr e
TorarTearer ot Aot oh1 BT SRt Sht &t feren e 2l

7.13I'|'3\'€|'€|'Q'i‘7=ﬁ‘ GTH'E?EDT (Contents of the Course)

FHerargaadr 4
Higger | foewor . gfavrasior
S Fraifa srafer s
RILCRH l. . <1 | (percentage
ﬁ) ‘;% share to the
AN | T
N e Course)
@t
autera
?)
HggA-1 | 1. 518 %1 A, WHld wd weed | 02 01 06 |20
2. siie Sfla =sh 01
3. ST T YT sTie 9a4q 01
01
HIGIA-2 | 1. SIS T8 hl ST, 02 01 06 |20
RISEIRCRELICE)
2. s fasar 01
3. 51g 93T o U™ 01 01
AISIA-3 | 1. S7S SieFefel ol SFAURON TS | 01 01 06 |20
S H{dARYeh <{Y]
2. 9o UE Ul AR | 02
forferat 01
3. SIS 3o ohl hIIH WEHT 01
HISTA-4 | 1. ST qlched ol GRATIT AT | 01 01 6 |20
Jch TR h <L
2. Sl B I sIiE Afthed 01
3. SIS QST T 3fgemon | 01




4. JHETOHT QT S1S T8N 01
01
HgTA-5 | 1. Slraeicnsh T o fefg 01 01 06 |20
Torfiferat 01
2. 5ifs foreie 01 01
3. farfr= &t o i 01
4. SIS Seier H G shl ikt
anT 20 10 30 [ 100

feoouft
1 FTIA o ST U AT Toh ¥ AT 2Mioh/I-Teh T ST 8o o

2.5 TR H 01 3hfee o forg &t 15 e freffa 2

8.forerur arferm, farferat, aerdter Uet SuTeM:
(Approaches, Methods, Techniques and Tools of Teaching)

aAfenTe gresRior AR 3 2 T giEehior 2

1. AETICH IR — SIS Hadl oh
sifer ferenfefart it sxferan i ARl
2. IS grEehivr — fernfoit & 31 oo
TSl 0T &FHAT hl JeieH |

faferat 1. =T fafy

2. % e fafy

3. Torertefart o1 wdd qeaieh

4. Taa=m—t forator wel aregamt § i

4w
AR AT 318701, BT Ud SfeHR T
HTEAISH T ATk forer ferel)
3T VErehT e, TR & a7 TR,

foraIm HeM, SaerTies AT Rt fHor

9. UTEITAT AT TRUTTH (CLOs) hY TTTU ATICTaRT:

(Course Learning Outcome Matrix)




qTZAT SR UTSAHA & (HEiid ATRRTH TIOTTHT sht ST o ST T&T &1, Ieht foramer feetfiad
Afeaa o w0 ¥ yeiia fomam S

WIB}II%Rﬁ‘ arfermy ufvorm dfeea (Course Learning Outcome Matrix)

TSR e NES| NES| T
1 2 3
=R g RS | Sife Wele oY ofaymon | 3cure foauue & & W | fernfn @ o
AR o R WY | e meca @ fommeff | s fser, sie sfadt | mifsifyri, e sfa &
ST B TS s Ffched (U0 | 311, s TER a0
S wecaqul fowat o | s wEtfa sEmer uE
wear @ fornflat o | e st =faa
I forenfera 2em) T HTHAT h sl &THaT
forpfra Bl
fowgut

7. X- TeT=t g U foRd ST aTet eAfeqa STRRTH qiumTH ohi e ahidT 2
8. ek UTI=AT G Ueh AT 37Tk UTshA SATEATH UTIOTH el sht ITeet fehalT ST Tkl 2

10. Wﬂﬁ &IT AT (Evaluation/Examination Planning):

. Ygifae qTgaarat st Hedteh

AR Heateh LEIGRENE)

(25%) (75%)
e FATHGdq | SuRfd e Rt b
TR
freif@ e | 05 05 07 08
qUTish 25 75

“Teremeff gRT ot AT SRl 3 & 3 S B ST ST 3 ST 3 ST T AR

Sl

*Feremeff 3T S <1 Eer o T 9 G S O 3 ST ST 3 S ok ST T e

S|




11. LTI TF AT WIS T

Text books / References / Resources

T3 -ATHIT feramon
(APAYTET /)
1 ST e Aaker, David (2002), Managing Brand Equity, Prentice Hall of
RICR I India.
e Kumar, Ramesh (2004). Managing Indian Brands, Vikas
Publishing House, Delhi.
e Keller K. L. (2003), Strategic Brand Management, 2nd
Edition, Pearson Education.
2 ey |-
3 - GO | -
4




Template for the Course

| UTgaEET ST A ;. HaT fque

(Name of the Course) v
h&T/ATAATRT 20
2. ITGITAT T IS MS 444 W@T:f .
(Code of the Course) IMIA/FATE bl | 10
TR/ TARTRAT/ | -
3. ThTSE:02 shise 4. 90 = wfea/aee
(Credit) (Semester) A o | -
Tfefarfer
Fl SIS HE 30

59181 T forauT: (Description of Course)

36 TSI Shl T & & H TIdur i Sy, Heed Te Tt W STeRid 8 dred=
o TR AT oq forqor Te Gt foru § fre=rar, S foraur wsifer forsror, ameent 6 geamsm o
eI ITTHS H SIS qAT Ul (S0 ST SFTER ohl LA FEATierd 8| Hall Y&l U ATeeh
wefer, Tar gHed |, fRvenrd famor, @e qew frafon, e qoreed & fafae s, S i w1 o
AT T o AE@qUl Hel o1 SHIGRT 36 qIed=dt § 8| §aT oM o Fuer! T areehi i
VEEhT, FET SR St qT ST fuur | weeed| o iftent el fawat o st 39 diedeat §
U3 8l
6.21uteraarfenTa afur CLOs: (Course Learning Outcomes)
(o e argar=rt o STt T ST et T, TTer Bl urgaert av gl uTgshH o o fore
LEQIEERIUITCIEE DAL

T UTg=Al & STeIa o anfise uftorm e -
1.forenfeiat  areq fordor ws Qe fordur o SITRd SiaR sl awe forshférd il

2.9 forqur sht T shT ST i o fore fererfefart sht aarar o Stfvafe

3. 3@ v =R U Ireeh st fHeRT & S § foenfei o I § e




4.5 foque @ Heifoa Sfaue Hied o1 oo ot 389 Heifed SU=icis shadl Sl
UgH Ud qHE foenfed gl
5 e 3 7T Ue STt & W wet fora frrerteor Rrgia i sme sweqa
7.0Tga AT i Faaed (Contents of the Course)

Tt TGt |
. - & p ge
A e share to the
@ﬁaﬁ‘f\&l’a Course)
)
ATgIA-1 | 1. ¥ o 319 U fawiward | 01 01 06 |20
2. Y Gaifer fermqur firsror | 01
3. a7 ST SFIER | 01
4. 93T Y TUrET % 01 01
HATA Hied
AggA-2 | | W HIH HATERI AT | 01 01 06 |20
AT 01
2. T Hey ¥ ek 01
SCATRIT T HelT T[Ureiea 01
3. UTEeh el &N 01
g | four e
Wit
4. daty foqur st
ST
HiggA-3 | 1. aT sl fopeAdraAt s | 01 01 06 |20
Hel o Treent T TrafsRar
2. 9an fepad wrtfet | 01
3. 9o foem s fshamd. | 01 01
4. difas e Wi | 01
fow feemfader




2

AIgIA-4 | | HATIEH A H 01 01 6 20
FHARIAT shT R
2. YT YEH 3 § UTEhi | 01
EARIEED
3. W Ud odgHs | 01
AT o TTEH G YT 01 01
T AT
4. T TS &THT Rl
HerTferd i % fog
Lot
Agge-5 | 1. oA s A wm=T | 01 01 06 |20
01
2. |1 HER T e 01
RRLCRIl 02
3. FaTAl o gearTamre
& faferr
ThT 20 10 30 | 100
fewwit:

| ATSYH o SFdTid U A1 U § HATeeh 3oeh/39-2Mteh W ST Hehd 2
2.9 HHE T 01 5hfee o oY e 15 Hie Feifa 2

8.forerur arfermw, faferat, qerdter vet SuTeM:
(Approaches, Methods, Techniques and Tools of Teaching)

ATeRTH giwehtor

AT I~ 2] T I e

1. HTERICH IRV — HRIS HaHl o
sifer foremfelat <t srfera s terciie|
2. qASIE BT — ferenfoft o T o
TSl ST &7 T s |

1. S Tt

2. % HAEA T

3. fererfeler <1 wad qedien

4. Tagz=at faawor wd urggamsft § fia
4w

TS f3reqor, SffAR wd dfsam o1




HIISH qT Afeh for=m forme)

Vet e, TR T qoT T 1=ed,
o Hem, saeaTRies FSHTAY R fHtor

9. UTEITAT ATERTH TRUTTH (CLOs) Y TTfUe ATfetahT:
(Course Learning Outcome Matrix)

qTazr=r ST wgAshy &g futf stferm aftormt 6t e foram szt &, e fereor fefafea
Afem & w9 0 yeiia forar s

WIB}II%Rﬁ‘ arfermy ufvorm #dfeea (Course Learning Outcome Matrix)

TSR AT NES) NER T
1 2 3
qII=—T g PRSI | @er oo sHerE | Ser fquue | Heid | @ A ue STt
ST T F1 i TS UTEH A ffient & | i Afed @ | Hqed wd feAa
I ¥ faenfat & 39 | fovew o sue | oo fagiar
LR IRCEA Hefed  IUINICH | SATEAT Sd LTl
FEH] H UEIE T
g forenfera grfl|
ot

9. X- UTeHr=rat g T fohet ST ATt wfera Tferms afume st s R &
10. T YT=raT ST Ush AT 3Tk UTSAshH SARRATH UTioTe &t ohl STed foham ST dehalT 2

10. Wﬂﬁ &IT AT (Evaluation/Examination Planning):

%, Hgieh UTgaAT ol HedTehT
FTafes qeate SEICERE
(25%) (75%)
Brea FATH AT | Ul i e
TR
fraff@ s | 05 05 07 08




“Tereeff g o AFERTC Sl 3 & 3 Seaw R ST ST 3 A 3 AT T AR 5T
ST

*forerreff ST Srerer e e T 3 9 G S U B T Siohi 3 ST S ST 0T e oA FhT
S|

11. LA TF AT FIS T

Text books / References / Resources

qTed -aTeIt foraror
(APAUTET W)
1 HTEY ® Zeithaml Valarie A; Bitner Mary Jo; Gremler Dwayne D & Pandit
ICEER] Ajay (2011), Services Marketing: Integrating Customer Focus
across the Firm, 5™ Edition, Tata McGraw Hill Education Private
Limited, New Delhi.
® Lovelock Christopher (2011), Services Marketing, 7" Edition,
Pearson Education, New Delhi.
ey | -
3 -G | -
4




Template for the Course

| aTgaeEat ST AT : Gl Fee

uceh e
(Name of the Course) _
hET/ATATST 20
2. UTST=AT T RIE: MS 445 eI
(Code of the Course) I /EeTe el | 10
SATIETIR/STATTRTAT/ | -
sz e 48w A wefet/arTe
(Credit) (Semester) m %EFR? -
Tfefarter
FA shise H 30
5.9TgaTAT ST oot

(Description of Course)

39 UTH=d] o NIV 9T § GaU forshl o ST, Wecd, Yo Ue JT4eh qe YR Gal
UNGR T LT TEATd 2| 6t 56 § GeU oS WiHif, forfar Torfifar, foshar worme freto,
fershell sl UTesh Helel o1 ST GHIINS 2 el qeod (iwr, Wer ysied, g fesmsT
AL, 3-RE el S8 Hgcarqut forar 39 qrgar=rit o 37 8

6.3ruferastfanTa iU CLOs:(Course Learning Outcomes)
(o e urger=rat o STt TiOTHT ShT STt hiT, BT &l gt vl argshH o foru fore
LEQIEERIUITCIEE DAL
T TSI o 3T o aTefise gftomm e 2-
1. G T4 o Hgiferoh Td saaerish Ueel3ll hl saTeh awe formmfeiat # fassfea gl
2.geq o we foredtar Wi st ffor, gear i, wom i, d-stmee fufor s&
T Sh fererera | gHe foeRiia gl
3 forshelT — Tk weyr foreerr, Sfier aftgwa # gew smaw A et v EHfRfem S

Sercid qel i STHeRR forehfa g




7.q13\'€I%|'€I'i‘T=ﬁ aﬁﬁ'{@ (Contents of the Course)

A UTggeAt 4
urgger | feawor et o (g gaeTasior
u'b%r? 1 () A | ( t

. ercentage
A | i@ |2 P 5
N e ue share to the
(ﬂﬁaﬁf\&ﬁ Course)
)
ATggA-1 | .G fauum s | 01 01 06 |20
HET 01
2. GaU farshdratl & T 02
3. dif%er AR Gew aigw 01
ATSTA-2 | 1. G SR WA 01 01 06 |20
2. foeftr Torfifa 01
3. Gl g1 Jomed! 01
4. TSk GY JaIeH 01 01
HIETA-3 | 1. HeheTgsl anfiehlul Weied | 01 01 06 |20
2. GehgTgS! AISHT JUTTef! 01
3. G e e 01
4. GEWT H forror 01 01
01
HISTeA-4 | 1. WS ol Jeier 01 01 6 20
2. ThM -31%e, fesmed, | 01
[ENESECSHE
3. UTes Qa1 qUA Aied | 02
01
AggA-5 | 1. 3-Fefedi a smem 02 01 06 |20
02
2. 3-fefem s e o 01




JIT 20 10 30 100

fecuuit
1 TS o ST Teh AT T § 3T ITieh/S-3Teh T ST Hehdl o
2.5 GHET H 01 3hfee o foTg et 15 =ie et 2

8.Forerur erferm, faferat, aenier wet SuTeT:
(Approaches, Methods, Techniques and Tools of Teaching)

aTfenTe gfyahior AT 3 3 e g 2

1. STTEICH ISRV — RIS FHaHl o
sifer ferenfefart it sxferan i sracR|
2. gfsict gigeptor — feranfeft & 3 weur
TSl 0T &FHdT hl YeieH |

faferat 1. ST fater

2. %1 ATEe fafer

3. Torentefa 1 |qd qeaieh

4. qreT=Al foator ud argamt § it

guw|
D
Tk Ieh AT 1318707, VAR U o) T
TS qAT Arfeeh forer fomed)
o
o C o
IUTEH VIHehT [eleH, SATIR ©e T SeHIScr],

foremm Herm, SreraTfies JArSHT3Al ot T

9. UTEITAT ATERTH TRUTH (CLOs) <Y TTTU ATICTaRT:
(Course Learning Outcome Matrix)

AT ST MTEASHH o e STTERTH TRUTHT shi STt fohaT ST 38T &, IRt forar fmnferfiad
A & ¥ | yafdia o S

TTEITAT STRTH URUTTH Hiead (Course Learning Outcome Matrix)

TTSHA A& e e A
1 2 3




aTeg=rdl g ST | Qe eieH o Sifes | Gedr fauue wd foedta | fashar — wee ey
Fferm aRom T | . | Torftfar s T, gor
T ST T | e o Fn, | T S T
H AANE  WHE | - (uRor 9| Hd gew =R A
- e h TR & . .
mﬁﬁﬁ%ﬁﬁmﬁﬁml TAifoar we E-feefe
il S§ Sadd TR Al
SR foren R g
femauft:

11. X- rga==t g T fohdl ST aTet SAferd STferTs afons shi SR shidT &
12. Toh UTI=RIT ST Uk AT STk UTaashu ST UTioTs et i 9Ted feham i Tk 2

10. H;F'?JTEFT/‘:I'{'T &It ITT (Evaluation/Examination Planning):

. Bgifaes qrga=rat ot Hedteh

HTAh HediehT CEICENE

(25%) (75%)
TH FATHEAT | IURT AfFR CEioREd
TR
fyerifea oieh 05 05 07 08
qUTish 25 75

“Teremeft gT ot AFERTC ST 3 & 3 Seaw B ST ST 3 A 3 AT T AR T

Sl

*Feremef 3T e <1 Efter o I 9 G S O 3 ST ST 3 A ok SR T e

S|

11. 37299 7 ATAR/ W3 T

Text books / References / Resources

TS -HTHIT

ferawor




(APAYTET T )

HATEY ® Jevy M., Weitz B.A and Pandit A. (2008), Retailing Management,
RERE 6th Edition, Tata McGraw Hill, New Delhi.
® Berman B. Evans J. R. (2011), Retail Management, 11th Edition,
Pearson Education, New Delhi.
® Sharma, D.P. (2009), e-Retailing, 1* Edition, Himalaya Publishing
House, New Delhi.




Template for the Course

| uTgg=at st A« foerr ik st

(Name of the Course)

2. UTEITAT T IS: MS 446

(Code of the Course)

3. Shfee:02 shiee 4. 90 Fqd
(Credit) (Semester)

5.9T3aTAT ST oot

(Description of Course)

FHET/ATATS

20

I /HaTE HeET

10

STIRTh/TATRITAT/ | -

T fean/ame

EaNIS] o | -

Elov_c'fmingi%

30

T UIATISRTT o TRY § foed e Ifemew & Yk acdil, TR, fagia qor faew w
STRIROT 3hT T TIRT AT LI AT | T 3hH H oIt TR, T STSIRT § Y97 shi WHIT,
|Teies gfETeRITT qoT IeaTe SfiarTersh o forveryor wmfore 21 foer we Afmren & et Hee

farfsr= w2, foreter wel ATowrgon o It Tl T SHIUNE Heaioh qohrleh T STERA 3 qT=

o HEcaqU ST €
6.aruferastfanma aftuma CLOs:(Course Learning Outcomes)

(forTT e wrger=rt o STt T ShT STt T, TTer B urgaert el uTgshH o o fore

Tehr ST /3T gt

T UTST=IT o ST o a7vfiee uftomy faeT 2-

1 forerr wet srfmrevr & hrvn, wehR U gt o o A frenfelat & e & afe gt




2 feremffedt oot el o NfereTieres uftgyer o @mer Telie ST Y SRR g

3.forerr wet SAfmrger o I 9e ST SIHeRRT ST St q Wit ot S e o

Rl

4.foe TE AR % AR HI AT STl qAT AR % doheilch o Horg H

forenfofarieht wwet forshféra gl

5 fafirse Toet & ste o g ferenfeat it sfgsh wer anfeher wifch wr fershrar g
7.0Tga AT hi aaed (Contents of the Course)

FHerargaadr 4
' A | e | 2
e e share to the
(aﬁaﬁfam Course)
)
Agge-1 | | e Afmew s | 01 01 06 |20
@&y 01
2. foera & fagia 01
3. forera wa srfenreor o 01
& vaft
4. Y T
01
Aggd-2 | 1. foea aet 01 01 06 |20
2. U ST § Ya9T Shi 01
Lot 01
3. forera wa srfenreor 01
T o O o
4. <frefsf At qerm Iaarg
Sitarersh fargetwor
HIETA-3 | 1. qodid ol ST | 01 01 06 |20
EIG] 01
2. qe o o 33 01
3. HTeST(eh & 01 01
TR
4. FHTINE W o1




ASTA-4 | 1. 7o e Td qeish | 02 01 6 |20

BlERIEASIAETET]

HTE Hfgd

2. faerm we st | 02

H ]

01

ATEIA-5 | 1. 4 1T 04 02 06 |20
anT 20 10 30 [ 100

fecuuit:
1 FTSIA o ST U AT Toh ¥ AT TMioh/ ST T ST 8o o

2.5 TR H 01 3hfee o forg &t 15 e freffa 2

8.forerur arferm, farferat, aerdter Uet SuTeM:
(Approaches, Methods, Techniques and Tools of Teaching)

ferT gieRtor AR 3 2 T gIEahioT 2

1. FTERICH SRV — RIS HaHl o
sifer ferenfRfart <t tgfora s SrarceRl
2. IS grvenior — ferenfoft & 9 T
TSl &7 &THT 2T s |

faferat 1. S Tty

2. % A fafer

3. forertefart 1 wdd qeaieh

4. et faator v ureTamt # i

4w
REaits SATeTe FRreaor, FfH et SifeTr st
HTEAISH T ATk forer ferel)
3T VErehT e, TR B qT TR,

foraIm FeM, saerTies AT Rt fHior

9. UTEATAT STTRTH TRUTH (CLOs) Y AU ATTeAehT:
(Course Learning Outcome Matrix)

AT ST MK o TN SATERTH TR sht ST foRaT ST 38T &, IehT foraor frerferfiaa
Afeerd & &9 H yafita foram s




WIB:QH’Q‘T‘ arfermy ufvorm #wfeea (Course Learning Outcome Matrix)

TSR A& & & T
1 2 3
ureT=El g s | foer wd erfenrewr & | foemr wd stfemor o | fafamse wmei 6
AT GRS | A 9 b SRR | GedieRoT SRl SATURY | STEa 6 g1
ST BRfT T WA | STal do qedied o | T o siifes v
folr S emar |9t % Ay T | dlfcheh Y1tk o1 [OeRT
ferenfera gl franffat it mw |2
forenfera gl
faoquft:

13. X- ITeg=dt g1 TS fordl ST aTet @iferd STTRRTH fiuns ol e ahiaT 2l
14. TS qT=raT T Ush AT 3Tk UTSashu SARATH UTioms et ol yTed foham ST weha 2

10. HFJ’IWN'{"\' &It AT (Evaluation/Examination Planning):

&. Ggifreh uTgaaat 1 Ao
JTafes Heateh REICEHE
(25%) (75%)
uh FATH AT | SRl e T
TR
fraif@si®d | 05 05 07 08
qUTish 25 75

“Teremeff gRT ot AR SR 3 & 3 S B ST ST 3 ST 3 ST T AR B

Sl

*Feremeff 3T e i1 Efter o I 9 G S O 3 ST ST 3 A ok SR T e

ST




11. LA TF AT TGS T

Text books / References / Resources

qTed -ATHHt Taraor
(APAYTET )
1 ST/ e Ray Ghosh Kamal, (2010).Mergers and Acquisitions Strategy,
RICR LS Valuation and Integration. Eastern Economy Edition. PHI,
New Delhi.
e Gaughan A. Patrick. (2011). Mergers Acquisitions and
Corporate Restructurings. Fifth Edition.Wiley India (P) Ltd.
New Delhi.
e Kumar Rajesh B., (2011). Mergers and Acquisitions: Text
and Cases. Tata McGraw Hill, New Delhi.
3-gEed | -
4




Template for the Course

1. OTETTAT T ATH @ G Jaferd

UZh e
(Name of the Course) _
hET/ATAATRT 20
2. UTSTETT T HIE: MS 447 il
(Code of the Course) e /GaTE el | 10
ST h/SATRAT/ | -
3. Shfee:02 shise 4. 90 Fqd T fean/ame
(Credit) (Semester) A ot | -
Tfaferter
FA shise H 30

s.wra\'aa'a'? hl fa'aTUT:(Description of Course)
59 TeT=t ol forwer gt ot TRV e See sht fiehT, offhe, forfiar foreror foretwor o
3Tk TFTeroT foreeisoT | BTl 2| GOl SohTS § SHAT AISHT T eIt FISHT sht STEE TeTierd 2

qTEFAT % ST =X H Tl i AT o, S e AT T e | il

TS T IeT 2
6.21uteraarfenTa iU CLOs: (Course Learning Outcomes)
(feramT e argErerat o siee aftoTHT it SeorE O, T d greTert TRt aTgshy o for foRe
LEQIERIUICIEE IS U
T UTZAT & ST o Infine wftom fe -
| forenfft & o9 weiem % W, we qun Jafees foedie faawor & fovcwor i s
fergcafera 2
2. ferenffart & fomm Ast we e AT o SR SRR ferenfra g
3 T frafar aie we ot e o et & foremeff stema g
4. ferentefart & fofier nfore e st <At wwey feren R g




7.13I'|'3\'€|'€|'Q'i‘iﬁ‘ GTH'E?EDT (Contents of the Course)

RAMRLERERL
' 5 e TaTe/atyTereT/ o
share to the
(ﬂﬁ{ TANITITTEAT/eh 19TeT Course)
st IECan)
Tl'fﬁ'fa'fﬁT(Interaction
) Training/Laboratory)
ATETA- | 1. 9 & T | 02 01 08 |27
1 i 02 -
2. dgfheh 01
fopr ooy | !
fergersor 01
3. il
TAaor
forgatyor
Higge- | 1. fmrAsEr | 02 1 07 |23
2 2. Famr AET | 03
01
AiggA- | 1. forffr o | 03 02 08 |27
3 2.®LEIR | 02 ;
DISE) 01
AiggA- | 1 FaTE | 02 1 7 |23
4 DISE) 03
2. AT YT 01
Td L =
FISHTY
5




JIT 20 8 2 30 | 100

et
1. HgIT-5 o FAd Ueh AT Toh § HATUeh XTHeh/3T-MHeh T ST Tl &
2.5 GHET H 01 3hfee o foTg et 15 =ie et 2

8.Forerur erferms, faferat, aenier wat SuTeT:
(Approaches, Methods, Techniques and Tools of Teaching)

AT groeRtor AT I=13 7 T g 2

1. SITEICH ISRV — RIS FHaHl o
sifer ferenfefart it sxferan it Srarc|
2. gfsict gigehtor — feranfefi & 3 aeur
TSl 0T &FHdT hl YeieH |

faferat 1. A o

2. F1 e fafer

3. Torentefa 1 |qd qeaieh

4. Tzt faawor vd urgamsft # fia

Y|
&)
TR TR AT 318701, SR Ud dfeH R 1
AT qT T &eh forea fomst|
N
o _C o
3UTEH VfreRT e, SATIR Be T SRS,

forI HeM, SIeraTieh AT Rl 0T

9. UTEITAT ATERTH TRUTTH (CLOs) Y TTTU ATFCTaRT:

(Course Learning Outcome Matrix)

TSI SR UTSASHH o it STfer o sht Sred faparm ST Tt &, 3t foreror freferfiad
B o &9 ° yafia foram s

Q'IB\?EFCI'? arferm uftore #feea (Course Learning Outcome Matrix)

TSR AT AL A AL
1 2 3




Tl g1 RS | forenterat # fowm aiemn | war fafd aeer wd | o # o

s afomm R e | RS o Tt € ,
& FEwr FeEr - N IO ST STt sht
AYRIT  THHR qrey foreptaa gl
forpfera gl

fooquft:

15. X- urgr=rat g e fordr ST aet aiféra 21fenme aftome <At srery st 2
16. Toh TTI=RIT ST Ueh AT STk UTSash ST UTHoTTH <Aet <l 9Ted feham i1 Tk 2

10. H;F'?JTGFT/‘JI'{'T &It ITT (Evaluation/Examination Planning):

. Bgifaes qrga=rat st Hedteh

HTANh HediehT CEICENE

(25%) (75%)
Hh FETHAAT | Sufd AR el
TR
e i 05 05 07 08
qUTish 25 75

“Teremeff gT ot AFERTC SRl 3 & 3 S 2 ST ST 3 A 3 AT T AR T

Sl

*forerreff ST Sl o9 w8 9 G I 9 B T 3BT 3 ST 3 ST 0T A A FhT

S|

11. 31299 7 AT WS T

Text books / References / Resources

qTed ATt forror
(APAUTET W)
1 AT -
TS T
2 ey | -




Template for the Course

| UTEA=AT T ATH @ G foRetyor 7R dIewhiferd Seee

ey e
(Name of the Course) .
hET/ATTATZT 20
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2. firre we sFfeRe serawr | 1
FffeRtor 01 01




3. GREISHT sfier v giewiter

- 01
4. TRt AR AT SRS | 01
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forI oM, SIerTRieh ATSHTSAT Rl fHTor

9 UTEITAT HATERTH TRUTH (CLOs) T ATTU ATTeTehT:

(Course Learning Outcome Matrix)

TSI SR UTSHASHH o it STfer o sht Sred fefarm ST Tt &, 3t foreror freferfiad
Afea & w9 4 yeiia foram S
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Text books / References / Resources

13T -ETAI foreror
(APAUTET )
1 ATEY ® Apte, P.G. — International Financial Management (Tata Mcgraw—
RICE RS Hill)
® Sharan — International Financial Management (Prentice—Hall)




® Vij M — International Financial Management (Excel Books)

® Shapiro — Multinational Financial Management (Prentice—Hall)

Kevin (2011) Security Analysis and Portfolio Management, Tenth
Edition, PHI Learning, New Delhi.
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3. hfSe:2 hige 4.WET : IqYd AHE o
EINIEEAERIRIEIR] 2
FA shise He 30
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Organisation Change - A Multiple Perspective Approach,
Tata McGraw Hill Education Private Limited, New Delhi,
2011
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3. TS EETEE 0 1 AR | | 1
415 wa T Aifssd AT &+ | 1
Gica
Aegd-3 | 1AW wETed o Jomed 6 | 6 20.0
fomra

20HS HERE @i ol
IERIERE] 1

3. AT TEET QR & 37
ST 3 GTY WEhTeR 1 1

A4S GHEET Q@iehT § FoT | 1 1
TferEt




Higad-4

NN

L9HS EERE @ e oht
iRt

N

20T TN ofET TOe
HTATIHAT , 32 & Heedl

3 /I HET9 fehTe ThiIthie

4 T HHTER T T o e,

20.0

HGIA-5

1.9 GETe e @ adien
TR & =W

2. 9T SR Ytk TS i@l
wlierehi <t vifeRT

3.HFE ERE e e Y
LRI

4¥FE GETUE 3Tee faR @

20.0

IqFT

20 10 30 100.0

et

1 FTSIA o ST U AT Toh ¥ AT TMioh/ ST T ST 8o o

2.5 TR H 01 3hfee o forg &t 15 e freffa 2

8.forerur arfermw, faferat, qerdter vet SuTeM:
(Approaches, Methods, Techniques and Tools of Teaching)

At gfEanTT

AT 319 o T gIEahivT =

(i) STETCH GBI — SHRIH HeHl
sifer foremfelart <t stfsran s sterciie |
(if) IFsicT gfohior — fornfefl o s e
TSl 0T &FHAT hl qeieH |

(i) ST afer |

(ii) T SATee fafer |

(iti) Teranferan w1 wad qeaie |

(iv) U=t foator ud reamt §
g

TS f3reror, BfeAR Afemm 1
HTASH, T e forem fomei)

Vet THaeH, STk AT 6T T,
TR T, TR qAT hd 37T

9. UTgTTrAT JTeRTH TRUTTH (CLOs) Y ITTH atfeteht:




(Course Learning Outcome Matrix)

qTeT=a! SR TTSHsH &g et TR TRt i STed foram ST T &1, 3R ferarer fFrefertiaa
Afeaa o w0 ¥ yeiia fomam s

WIB}II%Rﬁ‘ arfermy uftorm #dfeea (Course Learning Outcome Matrix)

TS e T A& s
1 2 3
TG G AN | WA GETEH ofgih | AE S § e | HeE weree o
ferme aftore <t Wi F TN, R & | A G T e | e giEeT ¥ Iy
T % A H frenfi | fufor  @er 3 | den s e @
1 ang ot grfll | caie ot faferet o | feremeff st 2l
IX F o
gz forenfira 2
fewuft:

1. X- ITea=>t 51T T fordl ST aTet ifeaet STTRRTH 9fions =l e aheaT 2l
2. T II=AT T Ueh AT ATk UTSshH STRRTH UTiurs we=t shl STed foham ST dehat 2

10. Wﬂ'ﬁ‘ &It AT (Evaluation/Examination Planning):

&. Ggifreh uTgaaat 1 Ao
FTafes qeate SEICERE
(25%) (75%)
e FATT AT | Iyl T e
TR
fraifa st | 05 05 07 08
quTieh 25 75




“Feremoff 3707 <1 AT SR & & 3 Seaw 3 T iR 3 ST 3 AT T e foR
ST

*fererreff ST Srerer e e T T € G S U R T Siohi 3 ST S ST 0T e oA FhT
S|

11. LTI TAILW WS T

Text books / References / Resources

®.9. |Ugg - | Taerur

R ieepif (APAUTET W)
1 T Dr. R.K.Sahu Performance Management System , Excel Books , New
2 3T U | Delhi 2007,Ist edition

3-gdEd | -

Template for the Course

| aTgaeET T AW : WS §HTe forehe

uesh e
(Name of the Course)

HETT/ATATST 20
2. UTEAAT T IE: MS 453 AR
(Code of the Course) TIIRIA/HATE el 10

SATTRTIR/TTNTIITAT/ -

3. ShigE:2 ke 4.0AET: Ty HHEX ey i

IR RIECaRRIRIEIR] -

F SIS HE 30
5.9TgaTAT ST et

(Description of Course)
T ITIEAT T TR A HHT9 ke shi STa€mu, &5 e Hacd | fohdT 70T 2| 36T 370 § AT
G forshrer o URIaRT <Al IfHepT, 3ok WHel T&qd AN, Ao Sere foenrd st Tiskar, saeh

T o TTHT e ST, FHHATNET 6 SIR1&T01 e forehrd shrishl sht SIS qef Staededf <



2] e HETee Tk Wi % freaior we e w1 wnme fav amf o o e el
A~ TS AR o N H ATE SETE foehTd T 3TE SRTford o
6.31afera srferTa afurer CLOs:

(Course Learning Outcomes)

3 UTeI=a & refiee ufvorm fae &
1. 39 forsT 3 STeae o TvaTa e ere foaenrg o fafrm st @ formeff samma g
2. HHe wETe forehre ot wrferRlt o freftor e Seh foremer o St =t T

EIRSECIEaREEA TR
3. HHATNAT U YsiEishl o UIT&I0T Ue faentd ikl o [Haior ud Hemed o
sRifeRat & ferameff wfthera &)
4. e afiged # e forshrer sl ol weear ¥ foremeff stemra g qur Sfet s
THAT T T &HAT 3TH foehiad il
7.9TgaAAT shi A (Contents of the Course)
AISIA Foreror Frerifia erafar (de w) FAHS | Forqgaedt °
T gfererasier
(percentage share
to the Course)
A | ZTIeIE
@t
arafera )
ATggA-1 | 1. AFa dHrEd fosh@ 6| ] 6 20.0
31} qe &
2T GETEd fasE & | |
T qT 3T
3. 9Ma dared fasme o | 1 1
ENENEIRNEED
4.0E HHTeE o o | 1 1
WA % wHE TR
AT
Ag-2 | 1. AHd et I | 1 1 6 20.0
$ gbRm  TE ITh
BIGEICH
2AFE GEreE e | |




FHAT T (I,
oo ud geaa

3. & TfHM T
TG AT A GHTE
forermer SRIRAT & T
T TR

<

H1€IA-3

NN

| yfsreror T SR
IEEIC:]

2 9fSteqor  wrishHT SRl
IERICRE

3.ufsteror qeum fAsared
BELE)

AFHAEN HTeRd Ud
st

20.0

~

Hieqd-4

N ey

g Gged 9eet
GITSTcHh T

29FE HOTER Wk
citceic i el
EELE]

3FT GERET %
fufer qur YR
EEEERSIEDI)

20.0

Oedd-5

=N

| SSE™ T JTHROT
qAT IGehT HHET GO

IEEALIRERNCIC]

2&Eed fafagar =
BELE

20.0

20

10

30

100.0




1 AT o ST Teh AT T § ST ITeh/39-T9eh Tl ST Hehd &
2.5 GHET H 01 5hfee o foTg et 15 wie et 2

8.Forerur erferm, farferat, aenier wet SuTeT:
(Approaches, Methods, Techniques and Tools of Teaching)

HTERTH grEehTOT

AT 3= 2 e gfvenior 2

(i) STTEHIHF GBIV — FHTIUH FHeHT
sifer ferenfefat s Tfora o STaetiend |
(if) IFsier gfohior — fernfeflt & s e
TSl ST & T sl |

(i) ST e |

(ii) 1 SATeie fafer |

(iti) Toremferat 1 wad qeie |

I RICRERIREE IR C R EDE LU ]
e gum |

ATeAATS 318701, BT, AfeF R 7

HTASH, T feeh forem fomei)

Vet e, SATerTeh AT o (=i,
IR T, TR TT he ST

9. UTEITAT ATERTH TRUTH (CLOs) T TTTH ATfeTeRT:

(Course Learning Outcome Matrix)

qI3=AT G UT3AHA B (HEiid SARRTH TROTTHT sht ST R ST T&T &1, Ieht foramor fmetfiad

Afeaa o w1 ¥ yeiia fomam s

‘TIB\?EFCI'? arfermy uftore #feea (Course Learning Outcome Matrix)

UIGIshH I&d A& d&g a
1 2 3
TSI 5 MANG | A wETed TRt it | FHeTiE ud gsye & | dfgs afgyr ° o
e S 1 sl ity & fufor wa | ufttgor v fooee | e wrsear
I T fY | st & fuior ua | agear @ foemeff staa




—V

aD
=

[CRIT T &A1 0 | Eale G sl | BM Qo1 e
# euar &1 fomw | st @ foemeff |gwr s AT aman

| afifera g Y forerftra g

fewut:

17. X- UTSI==t g 9T fodl ST aTet aAfera S1femm afiors sht sorer SRt 2
18. U UTST=T G Ueh AT Ae1eh UTSshur STRRTH qTommy ereit Rl e foram ST weha 2

10. HFJ’IWN'{"\' &It AT (Evaluation/Examination Planning):
%, Hgifereh UTga=AT ol HediehT
(25%) (75%)
e FenHEad | 3ot At Wi
et
ftfea st 05 05 07 08
qUTish 25 75

“Teremeft gRT i AR e & & 3 S 2 T ST 3 S 3 ST T AR

Sl

*Fererreff grer Sreqa o TR O I € G S O B ST 3BT 3 ST 36 ST 0 A A FhT

STTa)

11. LT TAIYW WS T

Text books / References / Resources

®.9. |urgg- | faewor
LI i) (APAUTET )

1 ;IR 1.McGuire David , Sage publications India Pvt Ltd, New
I3 UT | Delhi 2011,Ist Edition




2.John P.Wilson ,Kogan Page ,2™ Edition(2005), Human Resource
Development

Template for the Course

| aTgaedEt ot AW ;. gl yEee

°uch e
(Name of the Course)

HET/ATATS 20
2. UTEATAT T IS: MS 458 AR
(Code of the Course) T INIA/ETE heT 10

STIRTR/IATTIITAT/ -
3. hfSe:2 IS 4.WET : IqYd AHE o

RISTATIRTE TS -

F SIS HE 30

5.9TgaTAT ShT et

(Description of Course)



Gt et ST 37ef, 3E, HEed, il - HSHTCH Srell Uel | See, TeT UlTel! 39 qrag=ra
o TRfveR ST 2 qall U el RS W heT: Wit SR Seied TS WS Yet shT STEATH
TEdTferd 21 =efl SohrS § TRRUTeH o Srfieur, 378 THTIId S STed ShiTehl qT TUIITEH Fralvetl
foizrr 31 ST Tferse R1 sfeam vt § Tt enfSiftess it staemon vd e Yo %
37, IETT , WEcH e RIETIH sh! Gl S TorsRii T STEra JTiord e
6.37UTeT SAFERTA URUT® CLOs:

(Course Learning Outcomes)
30 UTeTEat & arHiee ufturm fae &
1. 39 UT3=1 o STEAI o Whoreaed foremeff wmft wefer ot et fagiat & st 2l
2. WY ST ShT qohri1ohi o SR forermrefa st e &l
3. wrft weem & fofay sl & et arfferon e, =t frior Y faftelt @
foremeff wftfera g

7 ATATAT Sh 3ﬁﬁ1§ (Contents of the Course)

CIEE ) Foraror Frarifea stater (de @) FAHe | THel drgaat §
T gfersraaisr
(percentage share
to the Course)
A | I
@t
arufera €)
Afgg-1 | 1.4l geud & 31 | | 6 20.0
g
2.9l YeYE % e 0T | |
F
3 |1t J&eH T e | | 1
Aqmft geled geAT | 1
oAt
igge-2 | 13T geEd @ | | 1 6 20.0
ST
2509 T3 1
3 33 Togid Td Aifd 1 1




4RI TihaT TS 399 | 1
5 E

qigge-3 | M8k YeEd W | | 6 20.0
ST T TehiL

2 TE-TETT T Hacd 3N
3D 1

3.9ER Y§UT & IeW
AT 1 1

4TTH & AT h | 1 1

[RED

HIgIA-4 | | Zea=ell ohl TFEROm | 1 1 6 20.0

2 TR T 3o | 1 1
IEREREIRCICIEE ]
3 TRA-UTeE 9= &l | 1
TTferd o ATl Shieh
4 TRARY 3o & | 1

fora ifomit

HIGIA-5 | | SRRERSAT Jae &7 | 1 1 6 20.0
379 v Rt
2. IAERH hT 3 | 1 1
g
3IATERSE  TaEh & | |
Feed
4 JIETH H gL I | 1

JIT 20 10 30 100.0

fecuuft:
1 ¥TSTA o FTld T A1 T § AT 21ieh/ 39Tk T ST Hehd o
2.5 TR H 01 shfee o forg &t 15 w2 freffea 2

8.freror srferm, farferat, aersfier wet suTE:




(Approaches, Methods, Techniques and Tools of Teaching)

STERTH FTERIOT

AT 3+ 2 e gfvenior 2
(i) STTEHIHF GBIV — FHTIUH FHeHl
sifer ferenfefat & Tfora o STaetiend |
(if) IFsieT gfoshior — fernfeflt & s wrewr
TSl ST &7 1 s |

e gum |

(i) e fafer |

(ii) 1 SATeie fafer |

(iti) Toremfert 1 wrad qearie |

(iv) ITST=T foeoT U ureTTHIt §

ATeAATS 318701, BT, SfeF R 7

HTESH, T feeh forem foamei)

HEIIA|

WErehT e, ATk ATSHT i

i SR 9w, TSR 99T e

9. UTEITAT ATERTH TRUTH (CLOs) T TTTH ATfeTeRT:

(Course Learning Outcome Matrix)

TTSH=T ST UTGHshH & [T SATETH TIOTHT 3hi SO TR SIT T@T &1, 3T forator et
A o &9 H yafia foram S

q‘l%\'ﬂﬂtﬁ‘ arfermy uftorm #feea (Course Learning Outcome Matrix)

UIGIshH o1& d&d od&x a&d
1 2 3
TSI 5 MANG | 39 UTed=@l & T | gl Yeud i | |9l yeed o (ot
SRR T <51 8 & woaed foumefl | aRde fI TR | AR Se 9
gt weed | foremfi o e g | affeRtor, sErse,
g fagial @ et R i fafem
e B & foremeff afdfera g
ek foRamaed i

AT AT AT LA




T eHar k1 foeRm
=il

oot

19. X- urgar=rat g e o ST ael wfér STRpTe uftome <At st SRt 2

20. Tk ITSI=AT gRT Teh AT ATk II3shH STRRATH UTiur Se=t shl STed foham ST deha 2
10. HFJ’IWN'{"\' &It AT (Evaluation/Examination Planning):

%, Hgiiceh UTgaoAT ol HediehT
(25%) (75%)
Th FATH AT | ST o e bl
TR
fuff@si® |05 05 07 08
qUTish 25 75

“Teremeff gT ot AFERTC SRl 5 & 3 Seaw B ST ST 3 A 3 AT T AR

Sl

" Feremeff 3T e <1 Efter O I 9 G S O 3 ST ST 3 A ok SR T e R

STTe)

11. LT AL WS T

Text books / References / Resources

®.9. |Uga- | foerer
[T (APAYTET T )

1 AR ® Datta, A. K. (2008), Materials Management: Procedure, Text and
ICREE] Cases, PHI Learning Pvt. Ltd.




Gopalakrishnan, P. (2017), Purchasing and Materials Management,
McGraw Hill Education
— -
3-HERE | -

Template for the Course

| UTEgaerEt T AT ¢ M ST Jee

(Name of the Course)

uch e

EZEUCIESIES] 20
2. UTEITAT ST ®IS: MS 459 STEA

(Code of the Course) TIITEA/EaTTE HeET 10

TR/ TATRITAT/ -
3. %%312 33%24.@?{{ . a@gi @'ﬁw W/W

RISTATIRTE TS -

FA Shie He 30

5.9TgaTAT ST et

(Description of Course)



STEH Fefe | T el 1 fasiy Heed 81 7 qrgg=ral Sqfd et TeieH  fafrer st o
Hiad Bl UTEEET % YW ¥ AT 2 § STRE, 3T e SR qed goi a9 AT S+
T ST, ST e s e |l s fafiet o stere sefed 81 ufes e o gers
qTa=aT o AT HEAUl STEATT 2| A~ 7T & SATRT 2Erett il ATATHe qehet1oh, STEH Jeier,
e Freitor, AT e o fofem we sl et o fares A1aw we frisn st TeR et
gl

6.3rafera stfenTa uftorm CLOs:

(Course Learning Outcomes)
30 UTeTEat & arHiee ufturm fae &

1. AR siEe & e, |l s o iw, faawor ol we ofiF Sced i sEgmon §
foremeff svamma |
2.3Yf 2@ & TeE H AT, HIe GaTTs qT gealwedl Jofer § Heilerd qei oh! ang forereia o
forsmféra g
3.3 e yeied § e e aiaam STfd e i Tedrst s wHe i we ot §
formfera g
4. 39Id e § SHReH YeieH, ArTd (R Ga Sl sieett & foare o qedish ol Tgarstl 9
foremeff ftfera )

7.q13:€|%|'€l'i‘?=ﬁ‘ amé'@ (Contents of the Course)

urggd Teraor Fuifa srafer (w2 @) FAHS | HeT qrgwAt §
el RICMEC R
(percentage share
to the Course)

A | T
@fe
arafera )
Afgga-1 | 1L.3gd Eer Teied | | 6 20.0
379 TS Hee




2.3 @t H W
EGED]

[N

3 @ s W

4. 3qf 2T 5 HIEaH
| e T

<

HTEIT-2

N ey

1.3 e s
T @lie o adih

2. ITed & I T
L)

3 forawor fotee

20.0

4 3-IRIHE ESIEY
o it

3

BICPGER]

N

1 gfaeT 3 91 gvﬂé
BERE

23aCd YU ol

ECEC ARSI

3 =T JoTTet

20.0

=

Hiegel-4

NN

IRIEECES g

2.5t wd fad Srdfd

3C.34Ttﬂﬁ e
TR WHIfT

4 T = eatohT

20.0

~

HATSIA-5

N

Lemgld  gEer A

c

HTATcH: dahd [

2. SEdr SiRaw

3.9 Frafor, anma wd
foredar faotar

4. Y319 |9 U R

20.0




T 20 10 30 100.0

feowft:
| HTI o STl Ueh AT Toh & HATereh 3Toeh/3-2fMeh T ST Hehdl €
2.5 LT H 01 shfee o forg et 15 = freffa 2

8.Torerur srferm, farferat, aeReier ua SuTeM:
(Approaches, Methods, Techniques and Tools of Teaching)
aTfenTe giyehior AR 3 2 e gfveior 2:
(i) STIERIH GBIV — T FHEHT
sifer foremfelet <t srfsran s sterciie |
(if) IFsier gfoshior — forenfeflt & s wrewr
TSl eTRUT T 3T e |
farterat (i) e fafer |
(ii) T SATee fafer |
(iti) Teramferart =1 wad qeie |
(iv) ITeT== foator e argaamt §

g

TR Teh HATAATS 1318707, BT, AR 1
HTASH, Trfeeh forem fomei)

IUTEH Vet e, SATerTeh AT o (=i,

IR A, TR TAT H STTIH|

9. UTEITAT ATERTH TRUTH (CLOs) Y ATTH ATITRT:

(Course Learning Outcome Matrix)

TTSH=T ST TSR & T SATETH TIOTHT 3hi ST TR SIT T&T &1, 3T foator fHeferiad
A & ¥ | yaf¥ia foram S

‘TIB\?J?I'CI'? arfermy uftore #feea (Course Learning Outcome Matrix)

TSR AT AT AT A




RIERERIFUATBIET
At ufcomy Y wite

A e & S
T I, WA g
AT Faed JEeT 9
doifrd #El A wwe
fenff & foerfea
ul

A e & S
T I, WA g
AT Faed JEeT 9
doifrd HEl A ww
i & fefea
ul

et e &
s g %
faares o qeat
el @ foemeff
gfcfer gl

21. X- ITeT=t g TS fohdl ST aTet Aiferd STTRRTH funms el S aheaT 2
22. T YTA=AT gRT Teh AT ATk II3she STRRTH UTiurs Se=t shl STed foham ST dehat 2

10. Wﬂ'ﬁ‘ &It AT (Evaluation/Examination Planning):

%, gifaes qrga=rat ot Hedteh
JTafes Heate REICEHE
(25%) (75%)
uh FATH AT | ST eIl el
TR
fuffasis |05 05 07 08
quTieh 25 75

“Teremeff gRT ot AR SR 3 & 3 S B ST ST 3 ST 3 ST T AR B

Sl

" Feremeff 3T S <1 Eter o T 9 G S O 3 ST ST 3 S ok SR T e

ST




11. LTI TAIYW WS T

Text books / References / Resources

%.9. |urga- | foewor
R pi) (APAUTET W)
1 TR ® Sople, (2012), Supply Chain Management: Text and Cases,
ICRR ] Pearson Education, New Delhi.
® [i, Ling, (2011), Supply Chain Management: Concepts,
Techniques and Practices, Cambridge University Press India Pvt.
Ltd., New Delhi.
® Mohanty, R.P., Deshmukh, S.G., (2011), Supply Chain
Management: Theories and Practices, Biztantra, New Delhi.
el dy |-
3- GOt | -

Template for the Course
1. ATSIrET R AT ;. QT HeTed Jeed :
) Pren e
(Name of the Course)
HT/HAHATE
2. UTEATAT T IS: MS 460 AR
(Code of the Course) I/ HATE el
TR/ TTIIAT/
3. ShfSe:2 shiee 4.8 : IqYd AHE oy e
IRTATIRTY T fafer
F SIS HE
5.9TgaTAT St T

(Description of Course)



T U=l § Ba Heter yeted o fafay st s stere yearfad 21 dar it STy, dEr
THITT 1 Wi O foRaTeae, Sa U, §aT e § AE SETEd sl Heedl 1 foRetyT
SR T § SReTferd 21 HalT GiorT T T, TeATee T, B ud STl # e e Hecdadut
TRl <7 30 WTgE=AT o W5 H T@T T 2| HAf-aH 9RT H, el geaedl, HaT Afd HEer w ga
T et o HTTeHeR YTt o farfimeedret & fommeff aftfaa g

6.37qfera 2AferTa Tfurm CLOs:

(Course Learning Outcomes)
30 UTeTEE & arHfiee uftorm fae &
1. Terenfefa & Seama foru e S oo o ST ST sht S foehtad gl
2. EaT foaur st TR i1 ST S o fore ferenfiE <t qarr o g e
3. HaT fquue | et od Orgent i sifHent o o H TR o s iy e
4. G ToUU § W &7t YeUe qT ST Yeee o forgeror, ffie Aiedt @ fagersor
TAT ST TS T STARTH heHl hl Tg= Ud T forshidd s

5. Bl gt TS SISl Yot H ot quT ol el o Feed § AlcHeh Higel i

oA IRl A% il

7 ATATAT Sh 3ﬁﬁ1§ (Contents of the Course)

CIEE ) Foreror Frarifea stater (de @) FAHe | FHerdagaadr °
e gfersraaier
(percentage share
to the Course)
A | T
@t
arafera )
Afggd-1 | 1L8arAl H WHA | 2 1 6 20.0
HHLAAT
2991 WA AR @& | |
gfereaet T
3gar feoed, fawm | 1 1
IR T
Afggd-2 | | BameTl § He GEre | 2 1 6 20.0




EIRERE]
2.4l 2! Tured 1
ATegA-3 | | ameT § &THar Jeed | 2 1 6 20.0
RIEIEITRERE]
2HARA T AN IS | 2 1
ATggA-4 | 1 HareTl 9 &HdT Y&ed | 2 1 6 20.0
RICIEITE e
2 IfedT |ATgAT 3T ha ) | 2 1
TSl ohT Jeie
HIEAA-5 | 1. HaT 3ol TR AL | 2 1 6 20.0
29T T & YEE | 2 1
T OTATcHe: Hige
T 20 10 30 100.0
feouuft:

1 TSI o STTd T AT T o AT XTieh/I-X Tk T ST Hehdl o

2.5 TR H 01 3hfee o forg &t 15 w2 freffa 2

8.forerur arfermw, faferat, qerdter vet SuTeM:
(Approaches, Methods, Techniques and Tools of Teaching)

At gfEanTT

AT =19 o 1T gIoahivT =

(i) STTETCH GBI — SHRIH HeHl
sifer foremfelart <t stfsran s sterciie |
(if) IFsieT gfwhior — foramfft o s reor
TSl 0T &FHAT hl JeieH |

(i) e fafer |

(ii) T SATee fafer |

(iti) Teramferat o1 wad qedie |

(iv) U=l foawor ud reamt §
g

HATAATS TITeT0T, VIR, AR
HTASH, T feeh forem foamei)

Vet THaeH, STk AT T T,
IR G, TR a7 o AT




9. UTgTTAT TERTH TRUTTH (CLOs) Y TTTH aTfeteht:

(Course Learning Outcome Matrix)

qTeT=A! SR TTSHsH &g et TR TRoTHT 6l STed foram ST T &1, 3k oot fFrefertiaa
Afeaa o w0 ¥ yeiia fomam s

WIB}II%Rﬁ‘ srfermy ufvorm dfeea (Course Learning Outcome Matrix)

USSR A& LS AeT e
1 2 3
T R AT | el Feu 3 i | e (e & St | e el o St
e it 6 wifw S TTE T G ¥ | ST Fae e SR | el vee § waen
IR ¥ fonfefell & 99 | weied w1 fawewon, | qor @& SN %
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oo qom | ST ST SR R
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FEHT H UgIH T
T forenfid e
feoguft;
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10. Wﬂﬁ &t AT (Evaluation/Examination Planning):
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Text books / References / Resources

®. 9. | UTed - fararor

2

R ieepif (APAUTET W)

1 HTEY Parker W. David , Edward Elgar publishing Limited,UK, 2" Edition
TSI AT | (2018), “Service Operations Mangement ,The Total Experience”
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Template for the Course

1 UTEaEET ohT AT : JTH HETe RIS

aeeh e
(Name of the Course)

T/ HATATST 20
2. ITGISAT T hIS: MS 461 ST
(Code of the Course) T INIA/FTE heT 10

TR /IATTIITAT/ -
3.hfSe:2 hige  4.8ATT : =qed HHEX it

ITATIRTY T faIer R

FA shise He 30

5.9TgaTAT ST oot

(Description of Course)



I TSI I HETEH oo ok fafarer STl ot shfesd 1 3,37 Y. 3T STTURon Ud 39y Heifea
TeNfiferal &1 oted urgmeEt % Uifies Wi § yEarfad R St TR =R,
3. ATST e, SR, T ohy aited, faska ud foauor aities qum gomedl afted
TERI 39 TSI o Heca Ul AT 2| TTeeh Heley Taiel, W Hare Seie Uel fored wefer afivey
3 TR T HEcdT T AT TEATed 2 I-aH 35 § 3R K, foshdT, SRR, FHERt a0
3 3T Y. <t wrelt fawmat hr st wmfere 2

6.37UTETa TTeRTa URUTH CLOs:

(Course Learning Outcomes)
30 UTeTEE & arHfiee uftorm fae &
1. I ST RIS o &1 Td wecdT qu dehH e § forzmeff 3temTd gl
2. 3, Torsha Ta Toraeor Qe geomed) et 7 .37, o SIS o o 7 Tt o wngt
forspfr i
3. UTeeh GY YeTH, HHa GET9T Yoied U facd [T Ia9e o 9iue § 3.7 q1, il gecdr 9
formeff stama g
4. 3.3, shY ATel AT 36T AT i ohl et feranfefan | forenféa 2l
7 Wﬁ'ﬂi‘iﬁ 31'c|<'=i'{?r (Contents of the Course)

AT Teraror Trerfea srater (de @) FAHUe | FHerdagaadr v
T BIENCEN

(percentage share
to the Course)

CEIRC2IEE \qc\dll dc
@fe
arufera &)
ATIA-1 | 1.38H: Ush AT 1 1 6 20.0
2 33T 1 U=
3ZANA AR Heferd | 2 1
SIBHIUIERI
diege-2 | | 3RE SRR | 2 1 6 20.0
Sfta =sh
2 3R At =T | 1
3ZARA- wh fafmior | 1 1




qire

Afegd-3 | | 3Rd: U wie | | 1 6 20.0
gfcer
2.§3TRQ'T: fosht 3R
forawor ufces 2
3ZAT: Tk gl
Teie aied 1 1
Afgge-4 | | 3ARH: T HiAREA | 2 1 6 20.0
RISE)
23ARE: TH  HEA | 1
GO giye
3TN Th foed | 1 1
aie
ATeg-5 | 1 3AR forshar, | 1 1 6 20.0

HFATEHT I FHAR)

2 fofer= sermeft s | 1 1
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3ZAT H wfos i | 2

20 10 30 100.0

et

| AT o STt Teh AT Ta & 3Tferen Siieien/39-2fideh T ST wehd 2

2.5 TR H 01 shfee o forg &t 15 w2 freffa 2

8.Freror arferms, farferat, aendten et suTe™:
(Approaches, Methods, Techniques and Tools of Teaching)

rferTw giwehtor

AR 3 2 e gfvehior 2:

(i) STTETIcH GBIV — HRINH heHl
sifer ferenfefart & sTfora w1 staeiiend |
(if) TSI TSRO — Tt o I T
TSl IO &7 T s |

(i) e fafer |
(ii) 1 SATee fafer |




(ifi) Teramfera sh1 dad qeie |
I RICRERIREE IR CR I EDT LD ]

g

BETiCD TS f3reqor, Bfem, Afemm 1
HATAISH, A fee foram ferme|

3IUTEH VHeRT THaTeH, TR AT T T,

IR T, TR TUT he ST

9. UTEITAT ATERTH TRUTH (CLOs) T TTTH ATIeTRT:
(Course Learning Outcome Matrix)

TSI SR UTSHASHH o it STfere o sht Sred fafarm ST Tt &, 3eht foreror freferfiad
Afeag & w9 ° yeiiq foha S

qrgaeAt STATH TRUTH #iead (Course Learning Outcome Matrix)

TSI A e &) e
1 2 3
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ane forenfla gl foremeff ararra @)
fooquft:

25. X- qT3a=al g TS o ST ATt Aferd STRRTH qiuTe shi SR ohid o
26. T UTSI=AT gRT Teh AT 3Tk YISAsHH STRRTH UTiurs Se= skl STed foham ST Teha 2

10. Wﬂﬁ &IT AT (Evaluation/Examination Planning):
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Text books / References / Resources

.9, | UTed - Toraor
Eeieepiy (APAUTET )
EIRIVANIER) 1. Alexis Leon , McGraw —Hill Education (India)Pvt Ltd, New Delhi , 2™
I Edition (2008), “ERP DEMSTIFIED”
2. Alexis Leon , McGraw —Hill Education (India)Pvt Ltd, New Delhi , 2™
Edition (2014), “Enterprise Resouce Planning”
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