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e AT (favafdenery ik werfdenerdl § Ruat ok oy Aftre FHaRal Bt Fgfaa oq Ao s qer

Iea Ruem # AFe! & YERa o o Su™ weH! fafam, 2018

. . 1-2/2017 ($H/0R).—fxafdenad sFaM SmInT ififm, 1956 (1956 T 3) @1 &R 14 & AT Ufed
URT 26 @ SWIR () & TS (8) 3R (6) & d8d Uaw kAl BT WM IR U A “favaidenery Fe™ AN
(fereafdenera iR #erideneral 4 Rl 3R o Wad HHaial & FRfad 8q <[AaH ofedl do Ieaa” e o Jal &
RERETT ] 3 IU Hadl AR, 2010 (AW 4. U 3-1,/2009 f&A16 30 S, 2010) T FHI— FHI W T by MY
T Al BT A G §Y, fAwWAeed e AN, TAggRT fFefeiad fafrml & dIR el &, e —

1. o P, IR T4 yaa:

1.1

1.2

4097 GI/2018

g el &1 feafdener MM oM (feafderery ok weifdere™i § Rl 3R o dfad FHaial o
[T & <IATH STEaT T STack 1T H ANl & IWREME vy Sul) Fedll faf R, 2018 wET Sme |

3 fafrem fawafdener orge omanT sifffm, 1956 @1 ORT 2 & TS () & d8q Wafd favafdenc & @
WY AR e d affeRm, uida aftferm, st foevlt o sfdfem @ g7 venfid srerar fefid
Y% favafdere, AR gRT 99T I wufed JdT ddg welfdere WfRkd T WRIM SR Sad
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7 fafvem siftrgfad fog S @ ffdr & o & |
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I 15 fawafderer g7 fAFHl & Susel &1 Seoi Ral & O U9 Soidd [y Ol 3@l $9 YR Iuqdl

BT UTeM GR | SRAGe I8 W S [avafenery R fadr T BRY, T PIg &, W AR R g SN,
3l el # ¥ fiwafdenery ®1 YeM 6y S drel URAIfdd el Bl [ ol ¢ |

6]
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UTGRIHHT & Al # WY 8 URfed &9 | $¥ a5 & G <3 e fog favafdene / #eifdened g oawdd I
3R FGEE YQM BT I | FedeT RIefor— S 7ol SRR FTaR 84T 21ty -

TerIh AT 16 ©¢ Uiy TaE
Te— A IR 3 14 G iy TR

152 U 3y, O fORdR dom yomafee BRIt § i 8, 997 U UE —3iTar 3R HeRId AR Wl fthd Wy | eI
PRl § 9c gU & I Ui AwE Pl @ forg e 3R A S | &1 BC BI ge Y @l o Wl @ |

160  9a1 BRKR MR IR BT R HRAT

161 fovafderer &R #eifdemey & vt & iy favafderey / weifdere ok et Ree & da v W
PR BT AT SR IFD T AT RGR/ @R & U ST @) QT | St 9l dRR R WRGR] JAOHl & AJaR
fafdrad wu | T ST BT AN BT S |

162 WS 6.0 3R 39 SUES! AR IUGS 6.1 W 64 3R 38 fdfde gl Suxgs dom uRfdne — I1 & drferdr 1 9 5
& SR Y- el HAfdR, wrE & SER, Wat awR/ Rafe @1 W 2 |
163  WLUTE. B A Ie w9 Q Wt by MY SR M 6T U Rrmel & 9 weER aRsdr @ RuRor

WU, B f(d Tcdel B F Wl By MU R Ua by 10 Reret & g weER aRSar a1 uRe RMR S9Te 3
ffer % fepar STem ofiR WLOw. @& i Hi=id feby U Rierel oq U= &1 fofdr &1 fopar Srem, oy fob waferer wical o
79 afafa @ RyeiRe § o T 21 aRwear @ o= il aHal @ fov Jeftd @g / T WeR @ faw ok faftaw

AR BT |
170 GRS AR Gedr
L e 3R 99 < :

Sl Big R0 B o $ WY H YA © I QA BT © (b g8 U B AU B AHU AT AR Pl G
W | v e AR s BTl R et of wlen @ orfie g 71 g9, U Ried B 98 e @ Ay
DT U IR BRAT B 419 P WS el 8 | Bl W B FRiRa e & U amet 6k 3% BEl YR aRA1 U6 Rd
P W PT MSY BT ARV | $6 AGAd H T Jg f awdd & fob Rrerss wiq, SRfam, MR ok =g w@me &
Gl

% R @l

i) VT TG AY SR T SFa8R BT UTe BRAT 1Moy Ol fh TSR I I el o
(i) S o ST A BT S UBR W UG BRAT AT o & U @ Uit & ey &
(i) o 3R WY & WEIH | IR YR fadm SN e TRy

(iv) 99 & &3 ¥ ANEH o & [y WRIER doai, Afedl, Tl sae § ARIERT @&xa g iR HAYUT [aR b
R AR,

(v) RIaR FSH ¥ R ERIdT Bl 99IY J@ A1y SR S AegH ¥ e ok qad B 8”1 @1 I

Eb??ﬂiﬂf%ﬁ;

(vi)  fagayel ofR wHdr e & e, e wEife wH, Smitedt ok Wy a1 @ wu ¥ e ddal @
foare @A =R

(vii) R ok @i A Ao AR SR 3 Sffoe @aeR # e Tl 84T 3R S galcaned SRl ARy,

(viil) fovafdere & siffam, Fifaf iR sraTee &1 UM &A1 @1fey IR fawafdened & smew, favH, MM, g
for Teforat o ROl BT Sex BRAT AR

(ix)  werdere iR fvafdered & Jafve R o H&RT Sl &1 RRE $99 § 98 IR MERIdT USH ol
O b JRT Bq MASHl BT qedied BRI H WOl GRAI, BTl Bl WA o1 AR ITHN AN AR IR BT,
TAET SR I PR Wied [qRaidened iR Heldened § ey A s H Herdl SR, 3R

(x) RIS daT AiEd GE- weEdl R AR dRibal & fIRR § ARRRT &R |
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IL s ol B
s @l
i) B @ fIaR & oxF & I8 IRGRI AR TfTST &7 e a1 AR
(1)  BE @ e, il fofr, o, snfie, wrfe ok TR o @1 e # T v gu I fwe siik fa

HaHTd YdgX dhx] dll%%,‘

(iii) B & FIER AR AR H AR BT TEATT IR IAD! ARKIA ATLIDHAA DI G T FT FA BRAT AR

(iv) Bl B ITH SUARRI H IR GIR W & folY UicATRd HRAT MY, S Afhed BT [9H FRAT MY AR
AEIRE ST § ANTE oF B foly I Miefed $_l @Ry,

(v) Bl H ISE HAghT, [T &1 919 SR A, <9 Hith, WG T, TRl HRe, AR WA B Aee B
RO GRAT AR,

(vi) BEl & 9y 9H ¥ FaER &) AR Gl ff aRO & forg foddt @ | afoeieie e W FaER T2 SRl
MY,

(vil) oI &1 JA16 &= H BT 3 dacdl SUeR R & oAl a3y

(viil) @ & T & 91g 1 B @ foly W FI SUere I AR 7 5 o™ ofR [REBR & BT &1 FERI 3)
SHHT ANTGE BRAT ALY

(ix) BE A TN TSN R 3R TS Sl B G [ABRId 1§ eIl Bl Ay
(X) o9 BT, JEUIfSAl ar YUNH & fa%g Bl B IfTd Tel d_AT A1y |
. R ik wearh Ree
ﬁ]‘waﬁ:
i) U ¥ S 3 AR & W1 9T & AGER Gl MY o 98 WA B A1 U
(i) oy RuErdl & IR H MRS a1 AT IR PRI d8aq] B folY FERIAT <l ATy,
(i) o MRGIRAT B Gl & [aog IgHAET AR T A g9 a1y,
(iv) o YRR Y # S, e, ot srerar foitm el faaRl @ A o <A AR |
IV. R sk mier

s @1

i) AN I & STAR 30 IS Qcal o1 (8 ax a1y SR e Wi & GRIFT e ok / 3erar
mﬂmmfﬁwﬁﬁﬁ?ﬁmwﬁﬁﬁmﬁvﬁaﬁwﬁmmwﬁzﬁmﬁﬁ?ﬁaﬂwm@sﬁ?
UGfIdl BT UTe R ARy o UeaR fRd # &

(i) ol SEE IR AgREw Femel |ed 3 BiE AORR AR Fiagd ¥ ¥ @ ey, e SHe W
SRR # EEET B B FHE 8

(ii1) fafr=T Ugl o1 FRMR WER TS IR S Tl & SRl df (dgT TRe awer o Aifq fmfr § Fganm o,
iv) o TRl @ Aol & AT § v WoA @ HEH W HEANT ax UGl Bl WhR P

(V) U T QT & S IR Rl & Ao FRee B JE g WGV BT HEART BT AR,

(vi) TRRIE I 2wl @1 e o,

(vii) forelt Rerfer # o # oRade & veel Sfua Afew <71 ok TF AfeH @ Qe Hi;

(viii) srRerd &Rl & iR gfear oF & A 3R &R el a% W99 & Fo Aefdre 99 B IR G =g v Ry
ITREIRIE & AR Bl o W Ud o JQH a |
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R sk RieoRkR SR

gt @ =fey &

() TA% Iefore R § T A By S arel drf § ReORR WIS BT 30T TEdHH! AR FHI IR FH;
(i1) P! ik RewrR W 4 Fifd 936 ©ie IRval & a1 # JEHd & |

VI. R ok afrmes

et @ =fey &

(i) e, Mol R W6l @ AREH W 39 910 W &I oF 3 YN N (G AR, AfTaa, e el &

T |UG g0 IR Td B 3TaeTD g, AIad! Bl Id! Fured Ruic o 3R WER Rt & eH- e iR
I & A ] 59 JAIel ARG dodi H Sfvradl 9 e o |

VII. R 3k s

Rreret a1 =fev b -

() 3999 o HHR B 5 e U6 o7 FaT ® IR FA O R PRIGA b IR F A BT TEGR TS IR D
forg srara v,

(ii) @S H e 4 GuR &R AR A B e AR difgd Siad B Gge B D foll BRI B

(iii) | TN W ST Bl 3R VT fhArdandl § W of S 9EeT @ W 3R §o fere] <9 o Wil 4
TES &,
(iv) TFIRS & el BT Maes &, ARG fhardherdl # 91T of IR WRHN AT & STRETIdl § Ferd o

(v) VY foparererdi ® AT ofF ¥ 3R 9ew g A1 fod ol JeR W eI oA | 99 Sl [ werl, o
WINTE el H TBRA SR G Bl GGTaT odll 81, TR TSR Uohdl & [ofY Afhd slx d1d |

HAU/ TG/ FeAQRD
oAUl / TH-getl/ FACRS Bl ARy & :

(@) i fomfor, yeree e, A Gl @ 3Rad STanT iR wiaRe iR gRviiar @ W 9 favafdered o
IROIERI IR IRe Gl SR 3bTaiie 3R RGN T HaT I

(@) URGSRIA, e, SAMQRI, |ared Afddal & A1 TR o IR i of, S feafdene & |aiam foa o &,
() PRI 3R Rrenm & oy Td Sdel AR S aRA & oy STRAMI@Y, ST T, JId) TR SR GRIerdl &
T FEREA @ Jaue o fdwafdere @ 9kl @ yagd @& w0 H Bl Y

(&) fawafdencra # TN, FEM &-1 R WHY | BRI o= &1 GBI I gerar &, e JIfeg |/ iR @Rl &
forg AT e & W

() Wi PRl WPHA SR e BT geraT < BT WA FN Gl MG AR FA B (g I[OT, AT, Fe 3R
Jar PG Ebﬁ;

(@) T WIR T & AEIH W W, U, o, AR, fofT R faAR e W 9 |
TRIETed @ Yar & a1y &

(@) =i fomfor, yaree e, Aa SEEl @ gRad STAnT SR wifaR iR grviiar & W 9 favafdeney &
IRUITERIH 3R IRe qed SR Shaie AR RN Iq JaT 3,

(@) URGR, frwed, SaFeR), Jated Afidar & A1 R & AR iy o, Sife favafderdy & wakm a7 &
() PRI 3R R & oy U el ATATeRY & aRA & (oY SR, ST T, JHTdl TR AR HRIerdl B
I WARAl & ydud H§ favafdererd @ WUl & Yeud @ w9 H B

(&) foafaenc # FEAN, AR & AR WAL § SR A B WA DI 661 <, oo 3Ifiea |9 ok @Rl &
fore et e @1 e,

() Wi PRl WpHA SR e BT geraT < BT WA N Gl MG AR FAN B (oY I[OT, TG, Fe 3R
qT YET EF;‘{I;
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(71) SR SR GER § SR SR B A 3 R G SR aeT Fe &
() 99 B TRA B ITHT AU PN A BT I B

() Rreror s < & wfecr o ofiv ow ot @rEeR ¥ WY 7 2 ok TR EakERT Ft
(&) W | wfed v, wegTat § § gy ok W Brammard § Am o

() 3 R I @ AeEw W@ W, v, o, T, R ® R a7 9§ 99

TRS R AR Weag FRve (Rvafemey/ welfdene) / qeeras (el wefeed) @ aRy b
qg.

(@) 3R SR AIER # SRIAL FAR &1 S Y S A ST e e 2,
(@ e @ IR S STET AT ol A BT yeE

(M) fRweor oiR argeer & AR O ol o arfe @dER § R 7 8 ol 3R sdRT B¢
(@) @ war wfed R, weTaal § % gy ok W et § A o

(8) 3 UeeR yuE B WEAH W W, G, o, A, BT W AR a9 § 99
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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 18th July, 2018

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

No. F.1-2/2017(EC/PS).—In exercise of the powers conferred under clause (e) and (g) of sub-section(I) of
Section 26 read with Section 14 of the University Grants Commission Act, 1956 (3 of 1956), and in supersession of the
“UGC Regulations on Minimum qualifications for Appointment of Teachers and other Academic Staff in Universities
and Colleges and Measures for the Maintenance of Standards in Higher Education 2010 (Regulation No.F.3-1/2009
dated 30" June, 2010) together with all amendments made therein from time to time, the University Grants Commission,
hereby, frames the following Regulations, namely:-

1. Short title, application and commencement:

1.1 These Regulations may be called the University Grants Commission (Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges and other Measures for
the Maintenance of Standards in Higher Education) Regulations, 2018.

1.2 These shall apply to every University established or incorporated by or under a Central Act, Provincial Act
or a State Act, every Institution including a Constituent or an affiliated College recognized by the
Commission, in consultation with the University concerned under Clause (i) of Section 2 of the University
Grants Commission Act, 1956 and every Institution deemed to be a University under Section 3 of the said

Act.
1.3 These shall come into force from the date of notification.
2. The Minimum Qualifications for appointment and other service conditions of University and College

teachers, Librarians, and Directors of Physical Education and Sports as a measure for the maintenance of
standards in higher education, shall be as provided in the Annexure to these Regulations.

3. If any University contravenes the provisions of these Regulations, the Commission after taking into
consideration the cause, if any, shown by the University for such failure or contravention, may withhold
from the University, the grants proposed to be made out of the Fund of the Commission.

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND OTHER MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

Minimum qualifications for the posts of Senior Professor, Professors and Teachers, and other Academic Staff in
Universities and Colleges and revision of pay scales and other Service Conditions pertaining to such posts.

1.0 Coverage

These Regulations are issued for minimum qualifications for appointment and other service conditions of University and
College teachers and cadres of Librarians, Directors of Physical Education and Sports for maintenance of standards in
higher education and revision of pay-scales.

1.1 For the purposes of direct recruitment to teaching posts in disciplines relating to university and collegiate
education, interalia in the fields of health, medicine, special education, agriculture, veterinary and allied fields,
technical education, teacher education, norms or standards laid down by authorities established by the relevant
Act of Parliament under article 246 of the Constitution for the purpose of co-ordination and determination of
standards in institutions for higher education or research and scientific and technical institutions, shall prevail

i. Provided that where no such norms and standards have been laid down by any regulatory authority,
UGC Regulations herein shall be applicable till such time as any norms or standards are prescribed by
the appropriate regulatory authority.

ii. Provided further that for appointment to the post of Assistant Professor and equivalent positions
pertaining to disciplines in which the National Eligibility Test (NET), conducted by the University
Grants Commission or Council of Scientific and Industrial Research as the case may be, or State level
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16.2.

16.3

17.0

The self-appraisal methodology, as per Clause 6.0 and its sub-clauses and Clauses 6.1 to 6.4 and all the sub-
clauses contained therein and as per Tables 1 to 5 of Appendix II, as per eligibility, shall form part of the
service agreement/record.

Inter-se seniority between the direct recruited and teachers promoted under CAS

The inter-se seniority of a direct recruit shall be determined with reference to the date of joining and for the
teachers promoted under the CAS with reference to the date of eligibility as indicated in the recommendations of
the selection committee of the respective candidates. The rules and regulations of the respective Central/State
Government shall apply, for all other matters of seniority.

Code of Professional Ethics
L Teachers and their Responsibilities :

Whoever adopts teaching as a profession assumes the obligation to conduct himself / herself in accordance with
the ideal of the profession. A teacher is constantly under the scrutiny of his students and the society at large.
Therefore, every teacher should see that there is no incompatibility between his precepts and practice. The
national ideals of education which have already been set forth and which he/she should seek to inculcate among
students must be his/her own ideals. The profession further requires that the teacher should be calm, patient and
communicative by temperament and amiable in disposition.

Teacher should:

1) Adhere to a responsible pattern of conduct and demeanor expected of them by the community;

(ii) Manage their private affairs in a manner consistent with the dignity of the profession;

(iii) Seek to make professional growth continuous through study and research;

(@iv) Express free and frank opinion by participation at professional meetings, seminars, conferences etc.,

towards the contribution of knowledge;

) Maintain active membership of professional organisations and strive to improve education and
profession through them;

(vi) Perform their duties in the form of teaching, tutorials, practicals, seminars and research work,
conscientiously and with dedication;

(vii) Discourage and not indulge in plagiarism and other non ethical behaviour in teaching and research;

(viii) Abide by the Act, Statute and Ordinance of the University and to respect its ideals, vision, mission,
cultural practices and tradition;

(ix) Co-operate and assist in carrying out the functions relating to the educational responsibilities of the
college and the university, such as: assisting in appraising applications for admission, advising and
counselling students as well as assisting the conduct of university and college examinations, including
supervision, invigilation and evaluation; and

x) Participate in extension, co-curricular and extra-curricular activities, including the community service.
II. Teachers and Students

Teachers should:

1) Respect the rights and dignity of the student in expressing his/her opinion;

(ii) Deal justly and impartially with students regardless of their religion, caste,

gender, political, economic, social and physical characteristics;

(iii) Recognise the difference in aptitude and capabilities among students and strive to meet their individual
needs;
(@iv) Encourage students to improve their attainments, develop their personalities and at the same time

contribute to community welfare;

) Inculcate among students scientific temper, spirit of inquiry and ideals of democracy, patriotism, social
justice, environmental protection and peace;

(vi) Treat the students with dignity and not behave in a vindictive manner towards any of them for any
reason;
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(vii)
(viii)
(ix)

x)
III.

Pay attention to only the attainment of the student in the assessment of merit;

Make themselves available to the students even beyond their class hours and help and guide students
without any remuneration or reward;

Aid students to develop an understanding of our national heritage and national goals; and
Refrain from inciting students against other students, colleagues or administration.

Teachers and Colleagues

Teachers should:

()

(ii)
(iii)
(iv)

Iv.

Treat other members of the profession in the same manner as they themselves wish to be treated;
Speak respectfully of other teachers and render assistance for professional betterment;
Refrain from making unsubstantiated allegations against colleagues to higher authorities; and

Refrain from allowing considerations of caste, creed, religion, race or sex in their professional
endeavour.

Teachers and Authorities :

Teachers should:

®

(ii)
(i)
(iv)
v)
(vi)

(vii)

(viii)

V.

Discharge their professional responsibilities according to the existing rules and adhere to procedures
and methods consistent with their profession in initiating steps through their own institutional bodies
and / or professional organisations for change of any such rule detrimental to the professional interest;

Refrain from undertaking any other employment and commitment, including private tuitions and
coaching classes which are likely to interfere with their professional responsibilities;

Co-operate in the formulation of policies of the institution by accepting various offices and discharge
responsibilities which such offices may demand;

Co-operate through their organisations in the formulation of policies of the other institutions and
accept offices;

Co-operate with the authorities for the betterment of the institutions keeping in view the interest and in
conformity with the dignity of the profession;

Adhere to the terms of contract;
Give and expect due notice before a change of position takes place; and

Refrain from availing themselves of leave except on unavoidable grounds and as far as practicable
with prior intimation, keeping in view their particular responsibility for completion of academic
schedule.

Teachers and Non-Teaching Staff :

Teachers should :

®

(ii)
VL

Treat the non-teaching staff as colleagues and equal partners in a cooperative undertaking, within
every educational institution;

Help in the functioning of joint-staff councils covering both the teachers and the non-teaching staff.

Teachers and Guardians

Teachers should:

®

VII.

Try to see through teachers' bodies and organisations, that institutions maintain contact with the
guardians, their students, send reports of their performance to the guardians whenever necessary and
meet the guardians in meetings convened for the purpose for mutual exchange of ideas and for the
benefit of the institution.

Teachers and Society
Teachers should:

1 Recognise that education is a public service and strive to keep the public informed of the
educational programmes which are being provided;
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(i1) Work to improve education in the community and strengthen the community's moral and
intellectual life ;

(iii) Be aware of social problems and take part in such activities as would be conducive to the
progress of society and hence the country as a whole;

@{v) Perform the duties of citizenship, participate in community activities and shoulder
responsibilities of public offices;

) Refrain from taking part in or subscribing to or assisting in any way activities, which tend to
gp g g y way
promote feeling of hatred or enmity among different communities, religions or linguistic
groups but actively work for national integration.

The Vice-Chancellor/Pro-Vice-Chancellor/Rector
The Vice-Chancellor/Pro-Vice-Chancellor/Rector should :

()

(b)

(©)

(d)

(e)

®

Provide inspirational and motivational value-based academic and executive leadership to the university through
policy formation, operational management, optimization of human resources and concern for environment and
sustainability;

Conduct himself/herself with transparency, fairness, honesty, highest degree of ethics and decision making that
is in the best interest of the university;

Act as steward of the university’s assets in managing the resources responsibility, optimally, effectively and
efficiently for providing a conducive working and learning environment;

Promote the collaborative, shared and consultative work culture in the university, paving way for innovative
thinking and ideas;

Endeavour to promote a work culture and ethics that brings about quality, professionalism, satisfaction and
service to the nation and society.

Refrain from allowing considerations of caste, creed, religion, race, gender or sex in their professional
endeavour.

College Principal should;

()

(b)

(©

(d)

(e)

()
(®)
(h)
)
()

Provide inspirational and motivational value-based academic and executive leadership to the college through policy
formation, operational management, optimization of human resources and concern for environment and
sustainability;

Conduct himself/herself with transparency, fairness, honesty, highest degree of ethics and decision making that is
in the best interest of the college;

Act as steward of the College’s assets in managing the resources responsibility, optimally, effectively and
efficiently for providing a conducive working and learning environment;

Promote the collaborative, shared and consultative work culture in the college, paving way for innovative thinking
and ideas;

Endeavour to promote a work culture and ethics that brings about quality, professionalism, satisfaction and service
to the nation and society.

Adhere to a responsible pattern of conduct and demeanor expected of them by the community;
Manage their private affairs in a manner consistent with the dignity of the profession;

Discourage and not indulge in plagiarism and other non ethical behaviour in teaching and research;
Participate in extension, co-curricular and extra-curricular activities, including the community service.

Refrain from allowing considerations of caste, creed, religion, race, gender or sex in their professional endeavour.

Director Physical Education and Sports (University/College)/Librarian (University/College) should;

(@ Adhere to a responsible pattern of conduct and demeanor expected of them by the community;

(b Manage their private affairs in a manner consistent with the dignity of the profession;

(O Discourage and not indulge in plagiarism and other non ethical behaviour in teaching and research;

(Cb Participate in extension, co-curricular and extra-curricular activities, including the community service.
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(€ Refrain from allowing considerations of caste, creed, religion, race, gender or sex in their professional endeavour.
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