HETAT et sy i Bt g

i (¥ g qTika Afafaw 1997, wAi® 3 F siadta wfud Hw feafaeme)
H ‘I““ Mahatma Gandhi Antarrashtriya Hindi Vishwavidyalaya
s @ity W=

(A Central University Established by Parliament by Act No. 3 0f1997)

fRer Hie: Ms 452 wieaq: 2 wise
IELREIKIEE WW (Compensation Management)
TSIHT % 32T

o TTSHATCH 32T &l ITTH # for qamast T THias dgcd 92 =1 |

o HIATHAST IZLAT ST ATITE AT F = Tl T TZATT |

o UF AE HEAH FHATL &l AR H¥e AT IATT L@ § AT il T 9€ 747 |
AT  qGS :

1. 930 994 : 70 %

2. T FF : 30 %
TSI AT :
3_‘5@— I: WWWW (Introduction to Compensation Management)

[ HWEFTWT, @Q?@TW (Concept, objective and importance of
compensation)

[ gmﬁaﬁwﬁﬁﬁWW (Designing a compensation strategy)

° wﬁ?ﬁaﬁ'{a@% (Internal and external equity)

o YJTCHTEA ASATH 3T ATHSAT @TH (Incentive Plans and Fringe benefits)
THS — II: gaﬁmframﬁ??{@aﬁw (Strategic Perspectives in Compensation)

o THRE Fa+ Ao (Strategic Pay Decisions)

[ W%WWT{HWW (Competency Based Compensation Program)

° WQﬁ%WWWEW (Performance Based Compensation)

é‘ch'l'{»'— III: qﬁ{&@?éﬂ??&]‘l’ﬂ? (Wages and Salary Administration)
° Hﬁg&aﬁarcr%rr@w (The concept of wages)
. m@‘&%ﬁm (Theories of Wages)
° Wﬁ'«'—ﬁﬁﬁ?'{ﬂ%ﬂ%ﬁ (Salary Policy and its Importance)
THE - IV: EW%WT&W (Legal Aspects of Compensation)
° Wﬂﬁ?ﬁﬂﬁﬁ'ﬂ'ﬁ, 1948 (The Minimum Wages Act, 1948)
° m@‘&‘gﬂmﬁaﬁﬁ'&w, 1936 (The Payment of wages Act, 1936)
o TMH IO ATAMIH, 1976 (The Payment of Bonus Act, 1976)

3‘=FI§— v: dd((léﬁ' HAEGST (International Compensation)

[ @Eﬁlﬂﬁ'%ﬁlaﬂ '{{W?ﬂ ST (Compensation Plan for an expatriate)
° WEQIQEIW% (Managing Global Compensation)
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