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ffww #e: Ms 451 wieew: 2 wiee
o &1 AT ﬂFFIﬁHﬁ%Hﬁ%$RT(Human Resource Development)
qTSIHT 6 e :
o g TaTaw A F At st & et v srenra w7 |
o AT TETHA o arnft, TR ST TiRATsH F qgEEAT U AfEedr Ay #iw
HIST 97 3% THTS 1 GHAT |
AT  qGS :
1. 979 90&T : 70 &
2. HATFF ¢ 30 %

TSI |THIT :
3_‘5@ - I: YMWa qgrgq fAEm w1 afEw (Introduction to Human Resource
Development)
o HTHT HHTYA fawT #T ﬁﬁi qresTToT quT aﬁ'(Meaningy Definition, Scope of
HRD)

o AT T A8 % FTF 99T IEA (Functions and Evolution of HRD)

o T YT Ta4H ¥ A¥+d (Relationship with HRM)

[ @Wﬁﬁﬁﬂ'ﬁﬁ“ﬁ[&%‘fﬁm W’I’i/ ?{%‘lﬁ'l'li (Roles and Competencies of HRD
Professionals)

o TAST &Y ?ﬂﬁﬁ?ﬁ qqr v AT EIRER (Challenge to organization and HRD
Professionals)

3??%— II: QHTMTéﬁéﬁﬁmi@T(Frame work of Human Resource Development)
o TH AT r WGHATE, UTH AT ST T AAAFAT T AAAE/ ToATHA, T A ST Taq=
(HRD Process, Assessing HRD Needs, HRD Models)
o  TNTAITAT UH AT Sr FAFDA HT HH, SATHEHoud TAeR fHaeaq, TH A S geasd
(Creating, Designing and Implementing effective HRD Program, HRD
Interventions)

o TATHA % WA U ®@I, TH AT T FEAFAT & TATT FT eAF7 (Models and

Framework of Evaluation, Assessing the Impact of HRD Programs
sﬁﬂé— III: Qﬁmﬂwaﬁ(ﬁ$$ﬁT(Training and Development)
o T FFALTFATSH HT qgdard, wfereror Torta #T e (Identifying Training
Needs, Evolving Training Strategy)
o STOTETT FTAFET T AT (Implementation of Training Programs)
. qﬁﬁaﬂTHQTﬁﬁﬂTﬁTqaaﬂ'(Training and Performance Management)
o FUATI AWENT/ Tuwe/ fEwe a7 T@mew |90 (Employee Counseling and

Wellness Services)
THE - IV: TAeTeT a9 & ™ oo A € WHITaaT  (Human Resource Development
Strategies for Competitive Advantage)
o ﬁF?i?Fﬂa?Emaﬂiﬁlﬁﬁﬁﬂaﬁﬁivﬁﬁﬁﬁﬁ'(Organizational Strategies based on
Human Resources)

o HINT THTYT SMAUTNT TUHIds & H IcATSshdl (Productivity as an HR Based
Strategy)




o HEE HHTEHAI % ATIFT UF FeUdT H AT~ FEGA ATAAT/ AT qAT (A9,  q194
ﬁ?ﬂaﬁﬁﬁmmaﬂW$iﬁﬁﬁTﬂﬂf#§ﬁ(Management of Human resource surplus and

shortage- Work force reduction and realignment, HR performance
and benchmarking)

o WA HATHA F AAYWO, ITHH MeTH AT AT FaeF THAT (Retention of
Human Resources, Its Determinants and Retention Management
Process)

THS — V: TH A ST U 6T (HRD and Globalization)

o AT F THTFITOT TUT IHHT UH ¥ Sf 9T TATT- fAF9dr (Globalization of
business and their Impact on HRD- Diversity)

o %Pﬁﬁﬁf%ﬁﬁaaﬁT?WQ?ﬂﬂ'(Managing Diversity of Workforce)
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