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e IEAd HIST (The Changing Organizations)
. HFWJQ?WQWSﬁTHﬁﬁaUT$Pf(HR and the Training Functions)
e  JTLAT F Hige (Models of Training)
e AT HITST (The Learning Organisation)
o FHCIHT F ¥ H TIIreqor (Training as Consultancy)
o TATFNT STALTIOTTSN T THAAT (Understanding Learning Concepts)
é‘ch'l"{»'- II: ﬂwﬁmm%ﬁw (Training Needs Analysis)
U ﬁwaﬁsrﬁmaﬁ'{g@aﬁw (The Process and Approaches of TNA)
o TSreror FY SETq & @YU FA F O FHg FF (Team Work for Conducting

Training Needs Analysis)
o FuAw i gireror whaT 1 o (TNA and Training Process Design)
THE — III: WIAAT AT A YHATHA - I (Training Design & Evaluation - I)

o WIS F IT9AT FT AHAAT T fAFTT FAT  (Understanding & Developing the
Objectives of Training)

] 9|9|&i3h3faw—%_cfaﬂ$| Q&TUTEhDFﬂ'%HT (Facilitation of Training with Focus on
Trainee)

o TTATEATT ATSTH #ﬁﬁﬁ%ﬁ??ﬂﬂﬁavr(Training with Focus on Training Design)
THE - IV: ﬁﬂﬁ'ﬁ'ﬁw (Training Design & Evaluation - I)

o TISH ZEAHT F hiad FT TG HT AUT (Facilitation of Transfer with
Focus on Organization Intervention)

o If9reTur F T+ (Training Methods)

o T FHFH FT FATAIAT ¥ eAT®A (Implementation and Evaluation of
Training Programme)

THS — V: Yo A (Management Development)
U W%W%%’QW (Approaches to Management Development)
o HT / AT ATYUGT & &Id  (Sources of Knowledge / Skill acquisition)
o JIYT ST FEFT F T (Types of management Development Programmes)

o T / AT T XS, TMPAT (EDP’s / Seminars and Conferences,
Symposia)
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