HeTeAT el sy B et
i (F9= g qria A fRaw 1997, FHi® 3 F siantq wTiuq FHT RreatEem)
H ‘I‘l“ Mahatma Gandhi Antarrashtriya Hindi Vishwavidyalaya
s gifa A0

(A Central University Established by Parliament by Act No. 3 0f1997)

A #e: Ms 411 wecH: 4 #iee
3w FT AT : AT G979 Y€ (Human Resource Management)
TSI & 32T
o HAT HHTYT TaEH FT A1 GHAAT TAT TS § AT GHIET TAeF 1 JHFTAT AT FAT Hl
THEAT |

o TT HHAAT T Fawe =TI ufiged & AMa §A199 Tagd et o SATaTE S ed &

FTHRTS S T HEe 01 AT BT FTATE |
o THFHA TSAT H IWTA AT HHTT HET H UF SAAGTY G HLAT |

I & ATEE :
1. A  T0&T: 70 %
2. i Ed . 30 %
TSTohA T

TH(S — I: AT UL Y& %7 IR=T (Introduction to Human Resource Management)

o  UET TATYR T+ it IRATIT UF fF99ard (Definition and Characteristics of
Human Resource Management)

o HF?E@?HHWQ?HHQFE%ﬂT(Objectives of Human Resource Management)

o HT*H@?HHHQ????WIEEH(Importance of Human Resource Management)

° qF?iﬁ?ﬁHﬁﬂﬁﬂﬂ*?f%ﬁ(Scope of Human Resource Management)

. qF?iﬁTﬁHﬁﬂﬁﬂﬂﬁkﬁﬁﬁ(Functions of Human Resource Management)
THE - II: AEF SET9 609 Ud 9F]0 (e Y999 (Human Resource Organisations
and Total Quality Management)

o UMET THAHA IS & AT g G%YJ (Meaning and Objectives of Human
Resource Organisations)
ﬂTFHfTUFFiﬁ?HHWQQQH'(Human Resource Management in India)
ﬂWﬁﬁTﬁﬁfﬁWQWQfﬁﬂT(Introduction to Quality Control in India)
HFTﬁ e wagw @ Wﬁ,‘ﬂ%ﬂ?@T g ﬁ%ﬁﬂﬁﬂf (Meaning, Definition and
Characteristics of Total Quality Management)
Hﬁfﬁﬂﬂaﬂﬂqﬁgﬁﬁﬁﬁzﬁﬁ(Principles of Total Quality Management)

A HE1EE T8 Ue HrTﬁ UEHT J999 (Human Resource Management and
Total Quality Management)

Hﬁfﬁﬂﬂa?ﬁﬁﬁgﬁa?aﬁﬁﬁﬂﬁﬁ(Constraints of Total Quality Management)
3"=b'|"§— III: AT garad R (Human Resource Planning)

o AMWA TOTYA A=A &1 ord, URWTT U IWYT  (Meaning, Definition and
Objectives of Human Resource Planning)
qF?iﬁ?ﬁgﬁf%ﬁﬁFTqﬁmﬂ'(Process of Human Resource Planning)

AWe gargd Feee fit sraeTddar U4 §ged (Need and  Importance of Human
Resource Planning)

° HFFE?Fﬂaﬂﬂaﬁ*ﬂqa?ﬂlﬂ(Benefits of Human Resource Planning)

qWE "@9Tgd [ i g9Ted S AT & (Factors  affecting  Human
Resource Planning)

THS — IV : F Ao ud wF fRAfrdeeer qom «dff ud 999 (Job Description and Job

Specification and Recruitment and Selection)



¥ fa9T0r (Job Description)
F1d At (Job Specification)

ot wT oA, g g 3%9@ (Meaning, Definition and Objectives of
Recruitment)

ot TR Uﬁ' AT F = (Recruitment Process and Sources of

Recruitment)

ﬂﬁTQﬁqxﬁﬁFT$Tﬁaﬁ%ﬂEﬁi(Factors Affecting Recruitment)
H@HQW3WfQﬁ“ﬁ%ﬂﬂﬂ(Meaning and Definition of Selection)
H@Wqﬁmﬂ(Selection Process)

THE - V: Wi ud fAF™ qur qifdq Ye€S (Training and Development and
Peaceful Management)

qﬁﬁHmWiﬁﬁ?$ﬂW(Training and Development)
Qﬁﬁ*fﬁﬁ?H?(Peaceful Management)
ﬁﬁﬂ?ﬁ?ﬂ?ﬂﬁﬁﬁ(Performance Evaluation)
qﬁﬁthﬁfﬁ(Job Rotation)
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